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EXECUTIVE SUMMARY

Background

This report 1s prepared in compliance with Education Code Section
66903 (AR 105, Hughes, 1977) which directs the Commission to report
on the employment, c¢lassification, and compensation of ethnic
minorities and women 1n the three public segments of California
postsecondary educaticn. Also included 1s data concerning new
hires, promotions, and separations of women and minorities in the
public segments. Primary emphasis 1n the textual discussion 1is
placed on the top three occupational categories of Execu-
tive/Administrative/Managerial staff, Faculty, and Profes-
sional/Non-Faculty staff. The report is divided inte four major
sections Statewide Overview--All Public Segments; California
Community Colleges; State University and Colleges, and University of
California. Within each major section, data are ircluded on four
specific topics: classification/occupational activity; compensa-
tion; full-time faculty by tenure status and rank, and new hires,
promotions, and separations.

Statewide Overview
Classification

While the Executive/Administrative/Managerial category statewide 1in
1979 remains predominantly white and male, modest i1ncreases in the
percentages of women and ethnic minorities in this category have
occurred since 1977. Samilarly, slight increases in the proportions
of women and minorities in the statewide faculty have occurred,
although this classification also remains predominantly male and
white. The Professional/Non-Faculty staff statewide 1s predomi-
nantly female and has a generally better representation of ethmic
minorities than either the Executive or Faculty classifications
Small increases in the percentages of women and minorities in the
Professional/Non-Faculty classification alsoc occurred over the two-
year periocd from 1977 to 1979,

Compensation

The proportions of women and minorities who earned $30,000 or more 1in
the Executive category statewide increased between 1977 and 1979 1In
the Faculty classification, the percentages of those earning $30,000
or more increased considerably for all faculty, regardless of sex or
ethnicity, over the two-year period. (How much of this movement was
due to promotions and related salary increases, and how much to the



considerable across-the-board salary increases that occurred between
1977 and 1979, cannot be determined.) However, while white male
faculty statewide were clustered praimarily in the $25,000-529,999
range 1n 1979, white females and both male and female ethnic
minorities were clustered one range lower at $19,000-$24,999. In the
Professional/Non-Faculty classification, both white and minority
males remained clustered in the $19,000-$24,99% range from 1977 to
1979. However, white and minority women, who had been clustered one
range lower at the $16,000-4§18,999 range in 1977, moved up to join
the men in the $19,000~$24,399 range by 1979.

Faculty by Tenure Status and Rank

While the tenured faculty statewide is still predominantly white and
male, small increases 1n the proportions of women and ethnic
minorities among the tenured faculty occurred between 1977 and 1979.
The proportions of women and ethnic minorities among the on-track for
tenure faculty, however, decreased over the two-year period. In the
"other" faculty category (which includes such persons as visiting
faculty, faculty on short-term contracts, Agricultural and
Cooperative Extension faculty, and librarians), the proportion of
women increased as did that of minority males. Ethnic minority
females held the same percentage of the "other" faculty category in
1979 as they did in 1977.

New Hires, Promotions, and Separations

Please see the statewide overview and segmental sections of this
report for summaries of the data regarding new hires, promotions, and
separations.

Summary

With few exceptions, modest increases in both the numbers and the
proportions of women and ethnic mainorities have occurred un
administrative, faculty, and professional staff positions across all
three public segments The evidence of at least some progress in
increasing the utilization of women and minorities 1in the various
employment categories spans the segments of postsecondary education,
especially with respect to the hiring and promoting of women and
minorities in the top three occupational categories. The third
report on the employment, classification, and compensation of women
and minorities in California higher education, due in 1982, should
help determine whether the affirmative action efforts of the public
segments are having a sustained positive effect on the
representation and utilization of women and ethnic minorities 1in
California public higher education.

_1i_
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INTRODUCTION

This report 1s prepared in compliance with Education Code Section
66903 (AB 105, Hughes, 1977) which directs the Postsecondary
Education Commiesion to report to the Legislature and the Governor on
the employment, classification and compensation of ethnic minorities
and women 1n the three public segments of California postsecondary
education. Also included 1s data concerning new hires, promotions,
and separations of women and minorities in the public segments. The
Commission 15 to report on a biennmial basis, primarily with data
collected from the federal Higher Education Staff Information (EEO-
6) survey. This survey 1s conducted biennially by the Equal
Employment Opportunity Commission, and 1s cocrdinated in California
by the Postsecondary Education Commission. The statute indicates
that Fall 1977 should provide the base year data for the report; Fall
1979 provides the second set of data. Primary emphasis in the
textual discussions 15 placed on the top three occupational
categories of Executive/Administrative/Managerial staff, Faculty,
and Professional/Non-Faculty staff. The report 1s divided into four
major sections: Statewide Overview--All Public Segments; California
Community Colleges; State University and Colleges; and University of
California. Within each major section, data are included on four
specific topics: classification/occupational activity; compensa-
tion; full-time faculty by tenure status and rank; and new hires,
promotions, and separations.

In July 1979, the Commission published a Preliminary Report on the
1977 base year data. This report on the "Sex and Ethnmicity of
Faculty and Staff in California's Public Colleges and Universities"
provided the basis for a legislative hearing on affirmative action in
public colleges and universities. In the Preliminary Report, and 1in
the legislative hearings, certain problems with the data became
apparent. Chief among the problems was the fact that although each
of the segments used the same federal reporting form and, supposedly,
the same federal definmitions for the seven occupational categories,
there appeared to be differences among the segments as to which staff
were to be included in each of the federally defined occupational
categories. For example, the Executive/Administrative/Managerial
category was much more broadliy defined by the University than by the
State University. In order to resolve the definitional differences,
the Commission held a series of meetings with segmental representa-
tives in Fall 1979 to establish mutually agreeable definitions and
reporting dates. The segments agreed to modify their operaticnal
definitions to better conform to the federal definitions, and also
agreed to have all the Fall 1979 data--including the new data on
Promotions, Separations and New Hires, and in the case of the
University and State University, resubmittals of the Fall 1977
data--reported to the Commission by February 1, 1980.



Unfortunately, in October 1980, the Commission was still awaiting
varioue portions of the data needed for the AB 105 report. In adda-
tion, those data which were available evidenced certain problems.
First, the State University reported that contrary to i1ts October
1979 agreement, 1t could not reconstruct and resubmit the Fall 1977
data to conform to the new defimitional structure. The State
University indicated that the establishment of new classifications
in 1978 to identify all employees with managerial responsibilities
caused a significant change 1n the reporting of managerial and
professional employees. The result of this change was a shift of
over 900 persons from the Professional/Non-Faculty and Faculty
categories into the Executive/Administrative/Managerial category at
the State University, which also occasioned considerable increases
1n the representation of women and ethnic minorities reported in the
Executive category in 1979. The Executive/Administrative/Managerial
category now appears to be as broadly defined at the State University
as at the University.

The University also had problems between staff classifications
reported 1n 1977 and those used 1n 1979. To correct these
differences, the University revised their 1977 EEO-6 report to more
closely conform to those data reported in 1979.

On the more positive side, the data reported in the other categories
appear to be reasonably consistent, at least within each segment.
For this reason, the data have been organized for this report first
in a statewide overview, and then by segment. Given the different
types of staff within each segment, cross-segmental comparisons have
not been made. In all tables, data are reported for each ethmic
category, and for both sexes within each ethnic category.

AB 105 also requests the segments to provide narrative evaluations
addressing the following topics: patterns of underutilization of
women and minority employees compared to their availability among
different job categories; specific results of affirmative action
programs 1in reducing the underutilization of women and minorities;
and evaluations of the strengths and inadequacies of current
affirmative action programs. Since there are only two years of data
available for comperison, the Commission has not drawn any
conclusions related to the efficacy of the segments' staff
affirmative action programs 1in addressing the topics cited above.
The segments, however, have drawn such conclusiens i1n their own
narrative evaluations, which are included as appendices to this
report.



SECTION I
STATEWIDE OVERVIEW: ALL PUBLIC SEGMENTS
Classification/Occupational Activity

Overall, the total number of full-time staff employed 1n the three
public segments decreased slightly between 1977 and 1979 (118,968 to
118,422). Of the total full-time staff in 1979, slightly over half
(51.9%) were men This represents a slight decrease in the
proportion of males in the postsecondary education workforce since
1977, when 52.9 percent of all employees were men. Of all male
employees 1n 1979, approximately half (49.9%) were employed as
faculty members; this was also the case 1n 1977 (50.6%). Women were
most likely to be concentrated in the Secretarial/Clerical category,
with 45.9 percent of all female employees found in that occupation;
in 1977, the figure had been 47 1 percent. Ethnic minority males in
1979 were most often found 1n the Service/Maintenance category
(34.9% of all minority males); this differs only slightly from 1977,
when the figure was 36.1. Ethnic minority females were most
concentrated in the Secretarial/Clerical category (49.0% of all
minority females); this was also the case i1n 1877 (50.0%).

The number of persons statewide classified as Executive/Adminis-
trative/Managerial staff increased over the two-year period from
1977 to 1979 (from 4,026 to 5,479). The Executive/Adminis-
trative/Managerial category in 1979 was predominantly male (75.9%),
although less so than 1t was 1n 1977 (77.6%). Of the male Executive
staff, 14.9 percent were ethnic minorities, up slightiy from 1977
when the figure was 13.6 percent. Women constituted 24.1 percent of
the Executive category in 1979, an 1increase from 22.5 percent in
1977. Of all women 1n the Executive category 1n 1979, 15 0 percent
were ethnic minorities; this compares to 13.1 percent in 1977. There
has, therefore, been an increase 1n the representation of both women
(1.6%) and miborities (1.4%) 1n the Executive/Administra-
tive/Managerial category statewide since 1977.

The number of full-time faculty statewide decreased between 1977 and
1979 (from 42,222 to 40,944). The full-time faculty statewide 1n
1979 was predominantly male (74.9%) and predominantly white (87.6%),
although slightly less so than in 1977 (75.4% male, and 88.1% whate).
Ethnic minority males constituted 8.6 percent of the Faculty
category in 1979; ethnic minority females, 3.8 percent of the
category. In 1977, the respective figures for ethnic minority males
and females were 8.3 percent and 3.7 percent. Thus, since 1977 there
has been a slight increase in the proportions of both women and
ethnic minorities in the Faculty classification.



The Professional/Non-Faculty category statewide 1increased from
16,583 persons 1n 1977, to 17,138 in 1979. In the Professional/Non-
Faculty category, women predominated (61.3%) 1in 1979, as they did in
1977 (58.4%). Ethnic minorities constituted 21.1 percent of this
category 1in 1979, with minority females at 12.7 percent and minority
males at 8.5 percent of the Professional/Non-Faculty staff. Thas
compares to the 1977 figure of 19.8 percent ethnic minority (11.7%
minority female and 8.1% manority male). These figures represent
slight increases since 1977 for women as well as for both male and
female ethnic minorities.

Looking across all seven occupational categories statewide, the
representation of women slightly increased in each occupational
category from 1977 to 1979, except in the Secretarial/Clerical
classification, where they maintained a steady 89.3 percent of that
category. [Ethnic minorities also slightly increased their

representation in all seven occupational categories over the two-
year period.
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Compensation

There were 5,325 persons in the Executive/Administrative/Managerial
category statewide on eleven-month contracts in 1979, as compared to
3,888 1n 1977. (A good deal of this increase, however, 1s due to
changes 1n employee classifications by the State University.) Of the
men, 71.5 percent earned $30,000 or more in 1979; 1n 1977, 60.3
percent of the men earned that amount. Of white males, 73.8 percent
earned $30,000 or more in 1979; in 1977, 62.3 percent were in that
salary range In contrast, of all women in the Executive category,
40.1 percent earned $30,000 or more in 1979, a considerable increase
over the 25,1 percent who earned that amount in 1977. Of ethmaic
minority males, 58.8 percent received salaries of $30,000 or more 1n
1979; 47.4 percent were in that salary range in 1977. Of ethmic
minority females, 45.5 percent earned $30,000 or more in 1979; 33.9
percent earned that amount in 1977. In comparisom, only 39.1 percent
of white females earned $30,000 or more in 1979, and 23.8 percent
earned that amount 1n 1977. This increase in the proportion of white
females who earned $30,000 or more was the greatest of all groups
discussed above. While it 1s clear that the proportions of women and
ethnic minorities who earned $30,000 or more increased over the two-
year period, it 1s difficult to determine how much of this movement
was due to promotions and related salary increases, and how much the
considerable across-the-board salary increases that occurred between
1977 and 1979. (This will be the case with all discussions of salary
increases 1n thas section.)

There were 154 persons in the Executive/Administrative/Manager:al

category statewide on nine-month contracts in 1979, as compared to

138 1n 1977. (Most persons in this category work on an eleven-month
basis and have already been discussed.) Of the men, 53.8 percent

earned $30,000 or more in 1979; 1n 1977, only 27.1 percent were 1in

that salary range, with the largest group of male executives in the
$25,000 to $29,999 range.

Of white males 1n this classification, 56 8 percent earned $30,000 or
more 1nm 1979; in 1977, 27.6 percent of white males were i1n the top
salary range. In contrast, of all women in the Executive category on
nine-month contracts, 31 3 percent made $30,000 or more 1n 1979; 1in
1977, the figure had been 14.3 percedt. Of white females, 28.2
percent made salaries of $30,000 or more in 1979, as compared to 12.1
percent in 1977. Of the twenty ethniq¢ minorities in the Executive
category on nine-month contracts in 1979, 35.0 percent made salaries
of $30,000 or more as compared to 22.2 percent of the eighteen ethnic
minorities in 1977,

Statewide, 1n the Faculty category in 1979, there were 9,348 persons
employed on an eleven-month basis, a decline from 9,927 in 1977.



(The majority of faculty statewide teach on an academic year of nine-
months and will be discussed below.) In 1979, the single largest
concentration of male faculty (38.6%) was in the $30,000 and above
range; in 1977, the figure had been 27.1 percent. Women 1n the
eleven-month Faculty category in 1979 continued to cluster mainly in
the $19,000 to $24,999 range (37.0%), as they had in 1977 (38.3%).
Only 17 4 percent of all women faculty received salaries of $30,000
or more 1n 1979, although this was double the 8.8 percent of female
faculty who were i1n that top salary raange in 1977. Of white males,
40.6 percent were 1n the $30,000 and above ramnge in 1979; 1n 1977,
the figure was 28.7 percent. Of white females, 18.5 percent were 1n
the top salary category in 1979, which was double their percentage in
that category in 1977 (9.3%). Of ethnic minority males, 24.7 percent
received 530,000 or above 1n 1979, as compared to 15.6 percent who
were 1n that range in 1977. Of ethnic minority females, 11.6 percent
were 1in the §$30,000 and above salary range in 1979, which was nearly
double their percentage in this salary range in 1977 (6.0%) It
should be noted, however, that of the 3,143 eleven-month faculty who
received salaries in the 530,000 and above range in 1979, only 42
were ethnic minority women. While the number of ethnic minority
women 1in this salary range had more than doubled since 1977, their
representation remained relatively small

In the statewide Faculty category in 1979, there were 31,340 persons
employed on the standard nine-month academic-year contract of two
semesters or three gquarters of teaching, a decline from the 31,879 so
employed in 1977. Of all faculty statewide in 1979, 24.9 percent
made salaries of $30,000 or more, which 1s a dramatic 1ncrease over
the 3.2 percent of faculty who were in that salary range in 1977.
(Again, whether these large 1ncreases in the proportion of faculty
earning $30,000 or more are due mainly to promotions and step
increases, or to the considerable across-the-board salary increases
that occurred between 1977 and 1979 1s difficult to determine.) In
1979, the single largest concentration of male faculty was 1in the
$25,000 to $29,999 range (33.5%); 1n 1977, the largest group of men
had been 1n the $19,000 to $24,999 range (42.6%). Women 1n the nine-
month Faculty category in 1979 continued to cluster in the $19,000 to
$24,999 range (41.9%), as they had 1n 1977 (42.0%). In the top
salary range of $30,000 and above, the percentage of male faculty
increased dramatically from 4.2 percent in 1977, to 29.5 percent in
1979. Similarly, female faculty increased their percentage in the
top salary range from 0.5 percent in 1977, to 11.3 percent 1n 1979.
While white males were clustered primarily in the $25,000 to $29,999
range in 1979 (34.2%), white females and both male and female ethnic
mnorities were clustered one range lower at $19,000 to $24,999 (with
percentages of 40.8%, 43.7%, and 48.5%, respectively). In 1979, 18.5
percent of minority males were in the $30,000 and above salary range,
as compared to 2.6 percent in 1977. Of ethnic minority female
faculty in 1979, 6.1 percent were in the top salary range, compared



to 0.2 percent in 1977. (In actual numbers, the increase 1in
minorities in the top salary range was from 67 in 1977--65 males and
2 females--to 552 1n 1979--480 males and 72 females.)

There were 16,245 persons 1n the Professional/Non-Faculty category
(eleven-month contract) in 1979; in 1977, there were 15,690. The
single largest concentration of men was found in the 519,000 to
$24,999 salary range 1n 1979 (38.6%), which was also the case 1n 1977
(38.4%). Similarly, the largest concentration of women was also 1n
the $19,000 to $24,999 range in 1979 (42.3%), which 1s one range
higher than that 1n which women were concentrated in 1977 1In 1977,
8.1 percent of all males in the Professional/Non-Faculty category
made salaries of 530,000 or more; 1n 1979, this figure had doubled to
16.1 percent. For women in 1977, only 0.8 percent made salaries of
$30,000 or more; 1n 1979, the figure increased to 2.4 percent. White
males and white females in 1979 were both concentrated in the $19,000
to $24,999 range (37.8% and 42.2%, respectively). In 1977, although
white males were concentrated in the §19,000 to $24,999 range, white
females were largely represented one range lower, at the $16,000 to
$18,999 range. Interestingly, in 1977, 21.5 percent of the white
females received salaries i1n the $19,000 to $24,999 range, by 1979,
this percentage had nearly doubled to 42.2 percent. Both ethnic
minority males and females were concentrated in this 519,000 to
$24,999 range an 1979. Minority males were also concentrated at this
range 1in 1977, while minority females--as was the case with white
females--were concentrated one range lower in 1977, at the $16,000 to
$18,999 range.

In the Professional/Non-Faculty category statewide (nine-month
contract), the data show an apparent anomaly i1n that 345 of the total
893 persons (38.6%) 1in this category in 1979 were in the "Below
$7,500" salary range. Since all data reported were for full-time
employees only, 1t 1s difficult to imagine that number of persons
making less than 57,500 per year. However, this was also the case 1n
1977, when 46.0 percent were at this range. As shall be seen 1n the
subsequent segmental sections, the majority of these low-paid
professional staff were reported by the State University in both
years. The largest concentration of Professional/Non-Faculty staff,
regardless of sex or ethnicity in 1979, was at this lowest salary
range, with a secondary concentration of males at the 525,000 to
$29,999 range, and a secondary concentration of females at the
519,000 to §24,999 range. Ethnic minorities also evidenced a
secondary concentration at the $19,000 to 524,999 range in 1979.
Given the curicus nature of these data, their accuracy seems highly
questionable.



z 9%
z9 TEY'1

£ vl
£y g0zt
1 Tz

g L7

L1 %49
oT1 LSy
z 871

1 6T
41 941
- 51
4 a1
Y iL
€ €€
T £E

1 1= 1M o~
o
P

JALLVH
NVASVIV ya

o ~{INV'IS1
NVIONI DIJIOVd

RVOI . (o]
-HAHY  NVISV

v 1 zz

8ty 749

0z o€

r4%% zay

L ]

0z 4]

81 y1Z

Iz1 091

£y ES

L 4

L 1°1

69 %01

6 g1

41 st

iz Bt

ST 8T

£ 1

.n -

N -

- 1

] 81

it 86

) oY

€ 0z

z1 4

S ]

N -
(o1Hvd

DINVE  -SIA

-£In =-NON)
VT

TTVHAL

£ st
ZI6'01

E 6%
600'89
L0z
9£9
TAR
z€8°7
9498
Ls

S 61
(44 30 |
LEE
S0t
£99
S62
zoz

I1

€02
180°1
£ay
96T
e
76

61

£

(DINVd
-51H
~NON)

ALIRM

8 €Y
825'c1

0 Z9
20°01
oy2
6LL
9Ty
165°¢
TIL'T
{3

L)

&

9°EZ
481'2Z
6Lt
D0SE
608
y9E
wse

€1

8 &7
oLz't
605
Y44
€oy
801
44

£

TVIOL

£ () 9T 7z L

88 9zT'1  w6L SEL 495 %1

£ 9t 1"z zz B 62

oy 98¢ 9EE LSt gy8'y

9 &9 YE vE 158

L €6 6y 6S 6E6

Z1 <ye gET 951 281

Z1 £TT €L Se 808

L €9 se i€ Tet

- £ L4 z 61

- - 1 - ]

- - [ - £T

7 8S gz T 6 99

0z o5 ZET SIT €5Z°9

[ 1ZT 99 62 6ES'Z

1 %S SE €T 414

v LI 114 GE 179’1

g 10T 15 i1 L18

- 88 1z o1 8%

- € z - L1

- - - - 1

- - z 1 [

s* 81 rAl 6% L9

Yz a6 9ZZ €92 avh e

91 5 LE1 891 EVS‘Z

1 oz Y gy 6EY

] yI 65 414 9L

13 g 9 1 29

- - z 1 91

- - - - £

- - - - 1
HATIVN

NVASVIV ua {OINVYZ (JINV4
HO -INVISI DJINVd -SIH -SIH

NVIGNI 0JidIdvd -BIH ~NON)  ~-NON)
NV2I 30 PYIA ILIHM
~IHV  NVISY

TIVH

SINIHOAS JIITANd TIV

T 95
06€E'LT

0°8¢
[ FA S
¥66
Tt
£€8E°'T
1801
g1%
14

S

ST

9 9
991"
y9L'2
cg
868°1T
z66
009
zZ

T

T1

9L
SS0'y
106°2
0ss
18y
96

61

TVIOL

0 001
816°0€

0° 00T
Syziol
6€T°1
9Z6°1
Sy9'9
Ti9'y
0E9*T
001

k{1

0 001
8%€‘6
Ev1'E
SZT'1
164'C
95e" T
ncy
€€

114

0 00T
gZe*s
0Iv'e
SLL
068
20T
T

TVIOL

INZONAd

. TVIOL ANVHD
. IN3O¥3d

M TvloL

JAQAY ANV 000°0ES

. 666°'6Z - 000°GSZ%
. © 666'%T - 000'61%
v 666'81 - 000'97S
“t 666°ST - DOO'ETS

Tt OTTCGEECTT - 000°01%
6666 - 005°sS
005 LS MoTaq

ALTNOVI-NON TVNOISSAION]

IN3¥ad
* IVIOL
AA0AY ANV 000°0ES
666°6Z - 000°SZ8
666°%Z - DOO*6TS
Tttt B66'ST - 000'9TS
* 'U666°S1 - 000‘ETS
666°ZT - 000'0T%
*t 666°6 - 00S'LS
Tt r00StLS MOTHEE

ArInove

INZIYEd
TVIOL
*JA0UV ANV 000°0E$
"666°'6Z ~ Q00°STS
666°%Z - 000'6T5
666°ST - 000'91%
Tttt BGECST - DDOCETS
PrrrcotUU666'CT - 000°0T$
. * 666°6 - 005'1S
soteesrees 00848 MOTEE

TVINEOVNVI/ NIHOV /0aX3

ALIAILOV

JOVHINOD HINOH-TT ‘¥ONVH XHVIVS ONV ALIALLOV TYNOILVANDD0 QALDTTIS Ad AdVIS-THII-TIRG

66T ~- (9-0FH) NOLLVMMOINI AAVLIS NOILVIIGR WAHOIR



0 Ty
S5 6121
zo 99
6E CEO‘T
- S
T z1
& 06T
£l 9y
£1 8zZ¢
1 £9
1 1
10 91
11 091
- L
1 6
] 15
z oY
£ St
I 91
- z
10 90
< [ T4
Y 9
1 9
- 8
- £
- T
AALLVN

NYASYTV |

(1] -aNVIST
NVYIGONI JI4TVd
NVOT HO
ARV NVISV

€1 T2
ZhE £19
61 62
S0t 95y
I 1
< (1)
Ly %6
TtL 641
E€ZT gy
81 (44
Lo 60
L (43
|3 01
g 8
€2 113
81 ST
91 91
ki 4
- T
%0 L1
s 9
! 9¢
L4 Si
€ St
ki 6
.H -
N -
JINYd  -SIH
-SIH ~NON)
NovId
TIviiad

(o1nvd  (DINVd

6 €€
L66'6

£ Y
174 A
oz
S6T
£65'1
608°Z
GSE‘Z
€6E

€ 81
6181
0i1
981
91L
ELE
£62

Lt

7 ol
1374
6L
€91
817
€91
Tt

-S1TH

~NON)
ALIHM °

9 1Iv
91Z'Z1

0 68
09Z*6

92z
€E6'T
gye'e
196°T
L&Y

L1z
119
061
»iZ
[74']
85y
€9¢
zg

0z

FAN 14
98
91z
637
Yz
611
ET
T1

TV.LOL

L]
]

I-—Igﬂ\@ﬁlﬂ\b‘i

HALILYN
RVASVIV
o

L £
€60°1

{119
71
9
S61
vl

1z

Z s
14N
Se
0y
k1!
61T
16
09

ya
-ONVTSI

NVIONT DIdIOvd

NVYOIL
-Hanv

o
NVisV

Tzt 999

£z A 4

%SE ivg

ET 91

4 iz

0cL {1t

66 01

Y 99

£1 121

zz €I

612 £ET

£c 81

ve 81

-7 1)

0] 74

gc Tz

< £

- z

8¢ )

641 a81

1L 98

ZE 9€

1€ o

it 71

£ g

1 1
{DINVd

JINVd  -SIH

-SIH =NON)
NOVTd

HIVH

SININOAS JITANd TTV

L &%
9941

0 EE
081‘S
wiy
0%9
Z10'Z
101°1
oLt
6ST

o1

Z 69
€98'9
896° 1
166
LT
ZI1'1
£88
91

119
o019’z
1291
81S
582
£71
8z

(DINV4
-SIE
-NON)
HLIHM

v 8S
6TT L1

0 Iy
oEy‘e
0zs
152
699°T
LIV A
%T0'T1
802

o1

8 il
9zZ0'c
Z8‘1
009
BLE
wiT
g€

V10l

0 001
S0s ‘6z

0 001
069'ST
165
{6
ToH‘Y
zZ00°G
186'€
S0L

A

61

0 oot
ge8‘c

TVIOL
ANVED

LNFJ¥3d

TVIOL ANVHS

. AINAD93d
TV10L

EACHV NV 000'0E$S
666°6% - 000°SZ$
666'%Z - 000'61%
666°8T - 000'91¢
666'ST - 000°ET$
666°ZT - 000'0T$

666°6 - 00S'L%
00S' LS MOTIE
ALTNOVA-RON TYNOISSAIONd

: INADWd
- * VLol
y JA04V ANV 000°'0ES
666'6Z - 000'GZS
Tt TB6ETYT - DODETS
" 666"8T - 000'918
666'ST - 000°CTS
*t T 666°ZT - 000°01$
d 666°6 - 00S‘LS
005" moTId

KLTnova
** INFDWAd
MR TVIOL
* 409V NV 000°0ES
666'6T - 000°5T$
y 666'%Z - 000°61S
666'81 ~ 000°918
: 666'ST - ODO°ETS$
*666'Z1 - 000'0TS

6666 - 005°L%
. 00528 MOTIA
TVIMADYNYH/NTHAY/DaXd
ALIALLOY

LOVEINOD HINGH-1T ‘EONVM AMVIVS NV ALTATLOV TVNOLLVANIDO TALDFTAS A4 AIVIS-AHIL-110d

LL6T -~ (9-0T2) NOLIVWMOINI FAVLS NOLLVONOd HAMDIM

|
~
T



A | z1 <1 12z 1°9Z
18¢€ 98¢ 06y o021'L  iov's
Sy 1€ 6°C v 9¢ 0 8y
oy 9z [ czg 6Ty
- - 1 c 9
Y z o1 6S G
g g & s z8
L ] 9 Fi4 £y
- ] 8 4 oy
- € - Bl 1z
- - - c G
12 L z 9zt LS1
11 11 g1 i1z S5z
LEE oGE €Sy 908'9  066°L
»E €1 £z 678 106
G6 it oyT 9%1‘z  Sov't
EvY 951 0zz £21'T T5e'E
6% S5 9y 058 E10'I
4] L ot vl ZLt
€ £ o1 SE 15
z £ ] ST vz
- 1 - 41 £1
9 61 €1 € 6z zIE
Y 3 z 6E BY
1 3 - 11 91
£ - z 111 61
- - - 01 o1
- - - z z
- - - I 1
- - - T 1

Ha (oINvd  (DINVA
-QNVISI JINVE  -STH -SIH
31419vd  -SIH -NON) -NOR) ‘IViOL

O ¥ovid  ALIAM
NYISV

FIVHAL

£
801

LI 4

o= -l

1 vl ol o4 00

ZALLVN
HVASYTY
o
N¥IONI
NVOI
“HEV

T¢ 32 1"z 7759
8T0'T 116 299 681'12
85 Ly zE L LE
zS zv 6z i5€
- 1 - 8t
T 11 6 %6
z1 91 6 zs
1 Y 1 (T4
1 ] 1 ot
- 1 1 L
- - 1 1
ik L i CET
1€ 8z 12 Z 99
S96 148 559 isitor
11z L) § €8 Lon'e
992 9z 6T 660" ¢
09¢ 6TY 0TE c€Lo'y
<9 ¥6 9 gz0'1
z ¢ i 121
- 1 1 61
- - - £
T - - [1}4
9 9T 92 L 19
1 ] ) c6
1 - I %S
- z 4 ot
- z T i
- - - 1
- - - £

ua (DINVd  (DINVA
-ONVISI DINVA -31H -BIH
2T4IOVd  -SIH -NOM)  -NON)

490 ¥IVId  ALIHA
NVISY

FIVH

SININDAS J1TENd TIV

6°EL
0z6'ET
075
Yoy

61
911

8'89

TVLOL

0 001
IRE°ZE

0 001
E6B

61
0Ll
69
9%
0€

Sve

0°001
ORE‘TE
B9L L

96Z*01
BSS‘0T
s9z'e

60E

iz
T

0 001
A1)
114
Ys
0z

I e )2 M

TVIOL

INZIWI
Lo TVIOL aNVHO
. INTIHAd

TV1oL
000'0€$
000°s5Z$
000° 614
000°91%

ANOAY aNV
d 666'67 -
666°'9T -
666°'8T -
666°ST - 0OO'ET$
666'Z1 - 000°‘0TS
. 656'6 - D0S*L$
T 00§*L5 MOTAH
ALINOVA-NON TYNOISSAI0dd
. s INT VA
* TVIOL
000°0€$
ooo‘szé
000°6T%
000°91%

: ANOHV NV
.- ** 666'6Z -
tCC 666'RT -~
"666°8T -
. “666°ST - DDOCETS
* "666°ZT - 000°0T%
6566 - 00S°L%
**00S L8 MOTIE
ALTNIYS

- INIOME
: v * IVIOL
A0V ANV 000°‘0CS
tottt 000°6T - 000°SZS
T UTE66°9Z - 000°61S
. TT 666'8T - 000'913
* 666'ST - 000°E16
“T666°ZT ~ 000°OLS
666'6 - 005'1S
005° L% MOTAY
TVIHADYNYH/NIWAY/ DEXE
ALIALLYY

-
13
.
.

LOVHINOD HINOH-6 ‘TONVY RYVIVS (NV ALTALLIYV TYNOLIVANIOO QAID313S AH AIVIS-AWIL-TINL

6L61 -~

(9-084) NOILVWMOINI ALIVIS NOILVONGE HAMOIH

-12-



F4 ] 3T T 71 W1 i0 72 6 52 w0 6 ¢ IH 7 F 3 U 9y i ovi %001
ob 1133 6L {8y X AN ie's 80T 056 <16 L3 ] 0Z:*1Z  LLE£°%T  OT6'ZE
0 vy LT e 18 9F 8 I7 “n 18 € 13K L7 16 0% 1T €S %007
{ (13 6Z Lz (¥4 Ly s LA BE ¥4 <9g 99y £68
0 0 0 1 1 z 0 0 0 0 I 1 £
o T 1 z 92 ot 0 z < £ 19 79 w6
0 v z i1 29 od 0 1 g 9 19 78 z91
0 g z ® ot zv 1 £ 9 Yy 41 67 T¢
1 9 ] { [ 8y 1 z £ T 12 L€ 4]
0 1} € y 1€ 8t 0 1 1 £ it 9z w9
0 1 0 ] T z o 0 0 i} T 1 £
z 1z L1 I wol SBT { %4 ST 9 1T 9zz Ty
i1 0 w1 iT 1 I 19 12 i sz o 6 2 2L iTz 2L 99 Xt we x0T
£E v1g 9L sy 168°9 o0ty 161 ST vig 159 89217 SIB'ET  6LE'IE
[1] o I T 9L 8t z [49 it 6 626 766 €01
1 k4 It [43 8IE T 6941 0z 4+ 991 1T %0" £ 955°¢¢ 520'6
£ 911 821 Fi:14 LE6°T 19:1 iy 9Ty 1£43 (944 6506 7el'0T  BI6°CY
T 16 TiT oyt g969°1 1502 sz Z6T Ly 181 {02'¢ 58t E06°S
L L1 19 8¢ 89 Zs8 ol 4 I 14 1] 650" 1i6°T
0 L 3 o1 o1 62T 0 0 € 4 £S 19 061
T 1 1 H v 1 1 1 1 o ¥Z 12 29
0 iz iz F 69 60 0 z 44 T {6 7T 1zz
0 wT 62 %z ¥6 €2 1% O T X0 2z e %0 €9 2y 69 roo1
0 z ¥ £ £c Ty z i £ £ {8 96 18 §
0 T 0 1 v 9 1 ! [ a 74 92 FA{»
0 | z 0 31 87 1 0 0 z BE 1% 65
0 0 0 2z o1 Zr 0 o £ 11 g1 iz vE
o 0 ] 0 1 1 0 i} 0 1] z H £
a 0 1 1} z £ 0 i} 0 0 Ly £ 9
0 0 1 0 0 1 i} i} [ 0 i} 0 T
0 0 0 0 0 o 0 [V} 0 i} z z z
0 0 [} 0 T 1 0 0 ] v} 0 o 1
JA1LYN 43 JIRVd LJINVd  (dinvd Mlod AW 41 SN {UINVE  (o1hwd WI0L  TyioE
NVASY Y —-aNyIst -SIH -SIH -STH NASYTY =ONYIS] -SIH -SIH =5IH MNYH9
4o J1410wd -NOR) -NON) ) 2141974 ~NON) -NON}
NYTONT a0 AN1e 3LIHN NYIONI 14} ANE 111HM
NW31 NYTSY L M) NVISY
-4y bt £l
I3y TIWH

SINFWIIS 217806 W
LI2VHINDD HINOH-6 “39MYH AYWTWS N ALIALLDY TYNOILV4NID0 Q313735 AG 44¥1S IWIL-1T04

££61--{9-033) NOTLYWHOJNI 44VLS NOILYINI 4IHIIH

LI
WIO0L ONYHO
1NT3¥3d
W10l
IA0AY ONY  000'0ES
666°6Z% - 000'GZS
666°%2% - 000'615
666815 - 000918
666°61% ~ 000°C1§
666'Z1% - DOO‘OTS
666°6 ¢ - 005'L %
06s*¢ § 0133
ALTAIYA-NON
TYNDIS533044
ININ3d
Tinl
IA08Y QNY 000'0ES
666°67% - ooo'szs
666'9Z% - 000'61%
666'81% - 000°'91%
666°STS - 000'Cl4
666°ZT¢ - 000016
666°6 & - 00G'L §
00s'L 8 m013a
ALIMIVA
ILEXL BT
Ti0L
JA0EY QMY 000'0ES
666'6Z8 - 000°'STE
666'9Z5 - 000'6TS
666'815 - 000°9T$
666°SL% - 000°€TS
666°'T1% - 000'01%
666'6 § - 005'L ¢
005°L § MOT38
TWIHISYNVH /NIWAY 33X
ALTAILDY

=13~



Full-Time Faculty by Tenure Status and Rank

O0f the full-time faculty statewide in 1979, 70.9 percent were
tenured, as contrasted with 66.8 percent 1n 1977 Males constituted
77.3 percent of the tenured faculty in 1979, a slight decrease from
78.2 percent in 1977. Females constituted 22.7 percent of the
tenured faculty in 1979, as compared to 21.8 percent in 1977. White
males comprised 69.4 percent of the tenured faculty in 1979, again a
slight decrease from 70.9 percent in 1977 White females made up
19.5 percent of this category in 1979, as compared to 19.0 percent in
1977. Ethnic minority males were 7.9 percent of the tenured faculty
1n 1979, as compared to 7.3 percent in 1977. Ethnic minority females
constituted 3.2 percent of the tenured faculty statewide in 1979, in
1977, the figure was 2.8 percent. Thus 1n 1979, the tenured faculty
was still predominantly male and predominantly white, although there
have been slight increases for women and ethnic minorities.

Faculty who are not yet tenured but are "on-track" for tenure
constituted 9.2 percent of the faculty statewide in 1979; in 1977,
the figure was 11.5 percent. Of the on-track group, males comprised
67.3 percent 1n 1979, up from 65.7 percent in 1977. Women
constituted 32.7 percent of the on-track for tenure faculty in 1979,
while they were 34.3 percent of this group in 1977. In 1979, ethnic
minority males were 10.7 percent of the on-track faculty; in 1977,
they were 11.2 percent of this group. Ethnmic minority females
comprised 6.1 percent of the on-track group in 1979, while they were
6 9 percent in 1977. Thus, both females and ethnic minorities showed
increases 1n the tenured faculty ranks in both numbers and
proportions from 1977 to 1979, and decreases in the on-track for
tenure category. While this could indicate that there has been a
movement of women and minority faculty from the on-track ranks into
the ranks of fully tenured faculty, it could also indicate an
increase 1n separations of women and minority faculty from the on-
track for tenure faculty ranks. (See the segmental sections on "New
Hires, Promotions, and Separations.")

The full-time "Other Faculty" category includes such persons as
visiting faculty, faculty on short-term contracts, Agricultural and
Cooperative Extenmsion faculty, and librarians The largest number
of faculty in this category are found in the University (6,745 of the
8,170 statewide total "Other" faculty in 1979). In 1979, males
constituted 70.0 percent of the Other Faculty category, compared to
71.8 percent in 1977. Women comprised 30.0 percent of the Other
Faculty category 1n 1979, while they were 28.2 percent of this
category in 1977. Ethnic minority males constituted 10.1 percent of
the Other Faculty category in 1979, up from 9.9 percent 1n 1977 1In
1979, ethnic minority females comprised 4 7 percent of the Other
Faculty, which was the same percentage they held in 1977.

—14-



O0f all male, full-time faculty statewide in 1979, 73.1 percent were
tenured, as compared to 64.2 percent of all women faculty. In 1977,
the figures for men and women faculty were 69.3 percent and 59.1
percent, respectively. 0f the ethnic minority male faculty
statewide in 1979, 65.1 percent were tenured, compared to 58.7
percent 1in 1977 In 1979, 60.5 percent of ethnic minority female
faculty were tenured, as compared to 50.4 percent in 1977. Thus,
while the tenured faculty is still predominantly white and male,
gains 1in tenure status have been made by both women and ethnic
minorities over the two-year period. The greatest increase to
tenured status occurred for female ethnic minorities.
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New Hires, Promotions, and Separations

One of the ways of measuring the progress of segmental affirmative
action programs in 1ncreasing the representation of women and ethnic
minorities 1in the top three occupational categories, i1s to compare
the percentages of women and minorities who are hired or promoted
1nto those categories, and the percentages of those released or
separated from those categories, with the 1977 percentage
representation of women and minorities in the categories of
Executive/Administrative/Managerial, Faculty, and Professional/Non-
Faculty However, using 1977 as the base year, as requested i1n AB
105, presents some problems. As discussed previously, due to 1ts
personnel reclassification situation, the State University moved
some 900 persons from the Professional/Non-Faculty classification
into the Executive classification. Thas problem affects not only the
State University's data, but also the data for "All Public Segments”
since that aincludes the State University. Consequently, the
following discussion 1s limited to the Faculty category

Of the 28,187 tenured faculty statewide in 1977, 21.8 percent were
women. During the ensuing two-year period from 1977 to 1979, 768
faculty were hired to tenured positions, 31.5 percent of whom were
women. From 1977 to 1979, 21.9 percent of the 2,914 promotions to or
within the tenured faculty ranks went to women. However, during the
two-year period, women accounted for 27.3 percent of the 2,085
separations from the tenured faculty class.

Ethnic minority women held 2.8 percent of the tenured faculty
positions statewide in 1977. Between 1977 and 1979, they accounted
for 7.9 percent of the new hires into the tenured ranks, 2.5 percent
of the promotions to or within that rank, and 2 5 percent of the
separations from the tenured ranks

In 1977, ethnic minority males constituted 7.3 percent of the tenured
faculty statewide. In the ensuing two-year period, 11.1 percent of
those hired into the tenured faculty ranks were minority males; B.5
percent of those promoted to or within that rank were minority males:
and 4.1 percent of those separated from the tenured ranks were ethnic
minority males.

Of the 4,869 faculty who were non-tenured, but on track for tenure

statewide 1in 1977, 34.3 percent were women. During the period from
1977 to 1979, women constituted 37.2 percent of the 2,298 new hires
to the on-track classification, 31.8 percent of the 154 promotions to
or within this category, and 31.2 percent of the 1,000 separations

from the on-track for tenure faculty.

-18-



In 1977, ethnic minority females comprised 6 9 percent of the on-
track for tenure classification. During the following two years,
ethnic minority females accounted for 6.4 percent of the new hires,
5.2 percent of the promotions, and 6.2 percent of the separations
from the on-track for tenure classification

Ethnic minority males, who had constituted 11 2 percent of the non-
tenured but on-track for tenure classification in 1977, accounted

for 10.7 percent of the new hires, 11.7 percent of the promotions,

and 12.0 percent of the separations from the on-track classification
over the two-year period from 1977 to 1979

Of the 9,166 "Other" faculty (not elagible for tenure) statewide 1n
1977, 28.2 percent were women. During the period from 1977 to 1979,
women accounted for 32.0 percent of the 5,004 new hires into the

"Other" faculty classification, 42.7 percent of the 372 promotions

to or within this class, and 30 2 percent of the 4,065 separations

from the "Other" faculty ranks.

Ethnic minority women, who accounted for 4.7 percent of the "Other"
faculty in 1977, accounted for 5.7 percent of the new hires, 8.3
percent of the promotions, and 5.3 percent of the separations from
the "Other" faculty ranks during the period from 1977 to 1979.

Ethnic minority males comprised 9.9 percent of the "Other" faculty
category in 1977. During the following two years, minority men

accounted for 11.9 percent of the new hires, 7.5 percent of the

promotions, and 12 2 percent of the separations from this class.

Generally speaking, the picture of new hires, promotions, and
separations of women and ethnic manorities in the faculty ranks
statewide has been a mixed one. While women and minorities, 1n some
categories, have been hired and promoted at rates above their
percentage representation in the specific category in 1977, they are
also often separated from the various categories at rates above their
representation. Whether this indicates a "revolving door" situation
for women and minorities (more hired and promoted, but also more
separated, either wvoluntarily or involuntarily), cannot be
determined at this time. Hopefully, the 1982 report, with data on
new hires, promotions, and separations from Fall 1979 to Fall 1981,
will give us a better paicture of the trends in this critical area of
recrurtment and retention of women and minorities in public higher
education.
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SECTION 11
CALIFORNIA COMMUNITY COLLEGES
Classification/Occupational Activity

The California Community Colleges in 1979 employed 35,028 persons on
a full-time basis, as compared to 36,372 in 1977, a 3.7 percent
decrease. Of the full-time employees, over half (55.5%) were men 1in
1979, a slight decrease from 1977 (56.3%). Women were most likely to
be employed in the Secretarial/Clerical classification in 1979, as
they were in 1977. Men, especially white males, were most likely to
be employed in the Faculty classification in both years. Ethnic
minority males, on the other hand, were most likely to be emploved 1in
the Service/Maintenance class in 1979, as they were 1n 1977 Ethnic
minority women, like white women, were most likely to be found 1n the
Secretarial/Clerical category i1n 1979, as they were in 1977.

The number of persons employed in the Executive/Administrative/Man-
agerial classification 1n the Community Colleges 1increased from
2,384 1n 1977 to 2,480 1in 1979. The Executive/Administrative/Mana-
gerial classification in the Community Colleges in 1979 was
predominantly male {78.4%), a slight decrease from 1977 (80.3%).
White males comprised 64.7 percent of the Executive staff in 1979, a
decrease from 67.7 percent in 1977. In contrast, ethnic minority
males increased their percentage of the Executive category, from
12.5 percent in 1977 to 13.7 percent in 1979. Although the total
number of men i1n the Executive category increased slightly over the
two-year period, this increase was due primarily to increases in the
numbers of ethnic minority males, since the number of white males
decreased. Hispanic males were represented in larger proportions 1in
the Community Colleges' Executive staff than any other ethnic males
in 1979; this is a change from 1977, when Black males held the
largest proportion of minority males in the Executive class. Women
held 21.6 percent of the Executive/Administrative positions in the
Community Colleges in 1979, an increase from 19.7 percent in 1977.
Both white women and ethnic minority women increased their relative
percentages in the Executive category, white women from 16.3 percent
in 1977 to 17.2 percent in 1979, and minority women from 3.4 percent
in 1977 to 4.4 percent in 1979. Black women were the best
represented group among minority women in the Executive category in
1979, as was the case 1n 1977.

The number of persons 1in the Faculty category in the Community
Colleges declined by 967 persons over the two-year period. Men held
a steady two-thirds share of all Faculty positions (67 3% in both
1977 and 1979), while the percentage of white males declined slightly
(from 60.0% 1n 1977 to 59.5% in 1979). Minority males increased
their percentage of Faculty positions from 7.3 percent i1n 1977 to 7.8

—23-



percent in 1979, with Hispanic males holding the largest percentage
of positions of any male minority group. Women also held a steady

share of the Faculty positions over the two years, at 32.7 percent,
with the percentage of white females declining slightly from 27.4
percent 1n 1977 to 27.2 percent in 1979. Minoraity females increased
their percentage of the Faculty classification from 5.3 percent in
1977 to 5.5 percent in 1979. In both vears, Black women held the

greatest percentage of Faculty positions among minority women.

The size of the Professional/Non-Faculty classification 1in the
Community Colleges increased from 1977 to 1979 (from 1,168 to 1,381).
Of the three top professional classifications at the Community
Colleges, women were best represented (in terms of their proportion
of the class) in the Professional/Non-Faculty category, where they
held 45.8 percent of the positions in 1979, up from 43.7 percent 1in
1977. Both white and minor:ity women increased their percentages 1in
the Professional/Non-Faculty category, white women from 33.3 percent
1n 1977 to 35 3 percent in 1979, and minority women from 10.4 percent
to 10.5 percent Among minority women, Asians were the best
represented group in the Professional/Non-Faculty category in 1979,
a change from 1977 when Black women were the best represented. The
percentage of males in the Professional/Non-Faculty class decreased
over the two-year period, from 56.3 percent i1m 1977 to 54.2 percent
in 1979. The representation of white males in particular declined,
from 42.9 percent in 1977 to 39.4 percent in 1979. Ethnic minoraty
males 1ncreased their percentage of the Professional/Non-Faculty
category, from 13.4 percent in 1977 to 14 8 percent im 1979.
Hispanic men were represented to a greater extent than any other
group of minority males in this class in both 1977 and 1979.
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Compensation

There were 2,354 persons in the Executive/Administrative/Manager:ial
category on eleven-month contracts in the Community Colleges 1in
1979, an increase from 2,252 in 1977. Of the men, 77.6 percent
earned salaries of §$30,000 or more in 1979; in 1977, 63.6 percent
earned that salary. Of white males, 79.3 percent were 1n the top
salary bracket in 1979, an 1increase from the 65.6 percent who
received $30,000 or more 1n 1977. Of ethnic minority males in 1679,
69.6 percent received $30,000 or more, an increase from the 53.1
percent 1n the top bracket in 1977. O0Of all women 1n the
Executive/Administrative category in the Community Colleges, 57.9
percent made salaries of $30,000 or more in 1979, up considerably
from 38.9 percent in 1977. Of white women, 55.3 percent were in the
top salary bracket in 1979, compared to 37.3 percent in 1977. Of the
ainority women in the Executive classification, 68.0 percent were 1n
the top salary bracket in 1979, an increase from the 47.2 percent who
made $30,000 or more in 1977. Thus, there has been considerable
movement of Community College Executive/Administrative staff into
the $30,000 and above salary bracket over the two-year period,
regardless of sex or ethmicity. However, as previously mentioned,
how much of this movement was due to promotions and related salary
increases, and how much to general increases related to cost-of-
living and inflation adjustments over the two-year period, cannot be
determined. (This will be the case with all discussions of salary
1ncreases 1n this section.)

Very few of the Executive/Administrative/Managerial staff in the
Community Colleges worked on a nine-month basis in 1979 (126, as
compared to 2,354 on eleven-month contracts). However, of those
persons in this category in 1979, the majority were concentrated in
the $30,000 and above salary bracket, as they were in 1977. White
males and females comprised the majority of this clazs in both 1977
and 1979, and were concentrated in the top salary bracket i1n both
years.

Relatively few Community College faculty taught on an eleven-month
basis 1n 1979 (1,048 out of the 15,954 Community College faculty
statewide), thus, most persons in the Faculty category will be
discussed below Of those faculty on eleven-month contracts, the
single largest concentration of men was in the $30,000 and above
salary range in 1979; this 1s two full ranges higher than in 1977.
Both white and minority males were concentrated in the top salary
range i1n 1979; in 1977, both groups were concentrated in the $19,000
to $24,999 range. In 1977, women--both white and minority--were
concentrated in the $19,000 to $24,999 range along with the men; by
1979, the largest concentration of men had moved up two full ranges,
while the largest groups of both minority and white women remained in
exactly the same salary range, at the $19,000 to $24,999 level.
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Of the nine-month contract faculty in the Community Colleges 1n 1979,
all males, regardless of ethnicity, were concentrated in the $25,000
te $29,999 salary bracket, one range higher than they were in 1977.
The largest concentration of white females also moved one range, from
the $19,000 to $24,999 range 1in 1977 to the $25,000 to $29,999 range
in 1979. The largest group of minority women, however, did not move
in salary range over the two-year period, remaining in the $19,000 to
$24,999 range.

There were 942 persons employed by the Community Colleges in 1979 1n
the Professional/Non-Faculty category (eleven-month contract), an

increase from 806 in 1977. In 1979, the largest concentration of

men, regardless of ethnicity, was in the $19,000 to $24,999 salary

range; this was also the case, i1n general, i1n 1977. White females 1n
this class were also concentrated in the $19,000 to $24,999 range in
1979, while minority women were concentrated one range lower, 1in the
$16,000 to $18,999 range. In 1977, both minority and white women

were concentrated in the $16,000 to $18,999 range. It thus appears
that the only group in the Professional/Non-Faculty class to show an
upward movement 1n salary range over the two-year period was that of
white women.

In the Professional/Non-Faculty category (nine-month) in 1979, both
white males and white females had moved up one range since 1977 into
the $25,000 to $29,999 salary range. Ethnic minority males and
females generally remained concentrated in the $19,000 to $24,999
range, where they were 1n 1977.
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Fuli~Time Faculty by Tenure Status and Rank

Most faculty i1n the Community Colleges do not hold specific ranks,
such as Professor, Associate Professor, and so on, but are called
Instructors. While the majority of Community College faculty were
reported 1n the Instructor rank, some colleges did report thear
faculty in other ranks, as may be seen in the tables.

Of the full-time faculty in the Community Colleges im 1979, 91.7
percent were tenured, as compared to 83.3 percent in 1977 The
number of tenured faculty increased from 14,094 1n 1977 to 14,626 in
1979. The tenured faculty in the Community Colleges in 1979 was
predominantly male (68.6%), although slightly less so than in 1977
(69.8%). White males comprised 60.9 percent of the tenured faculty
in 1979, a decrease from 62.8 percent in 1977. White females held
26.3 percent of the tenured faculty positions in 1979, a slight
increase from 25.8 percent 1in 1977. Ethnic minority males
constituted 7.7 percent of the tenured faculty in 1979, a slight
increase from 7.0 percent in 1977. Ethnic minority females held 5 1
percent of the tenured faculty positions in 1979, an increase from
4.4 percent an 1977. Thus, all groups except white males i1ncreased
their percentages of the tenured faculty

Community College faculty who are not yet tenured but are "on-track"
for tenure constituted 6.3 percent of the total faculty in 1979; a
decrease from 10.1 percent in 1977. (In actual numbers, the on-track
category dropped from 1,705 1n 1977 to 1,013 1n 1979.) Of the on-
track faculty, women accounted for 47.5 perceat in 1979, a decrease
from their 49.3 percent position in 1977. White women decreased
their proportion from 38 4 percent in 1977, to 37.7 percent in 1979.
Minority women also decreased 1n their percentage of this class, from
10.9 percent in 1977, to 9.8 percent 1in 1979. Minority males also
decreased their percentage of the on~track group, from 10.1 percent
in 1977 te 8.5 percent in 1979 In contrast, white males increased
their percentage of the on-track category, from 40.6 percent in 1977
to 44.0 percent in 1979. Thus, only white males increased thear
percentage of the on-track for tenure classification in the
Community Colleges,

The Other Faculty category in the Community Colleges decreased from
1,122 persons in 1977 to 315 persons 1in 1979 This category, which
accounted for 6.6 percent of the total faculty in 1977, accounted for
only 2.0 percent in 1979. In 1979, men held 52.4 percent of the
positions 1n this category, a decrease from 61.3 percent in 1977.
White males declined from 54.2 percent of this class in 1977, to 43.8
percent in 1979. Ethnic minority males, who held 7.1 percent of the
positions 1in the Other Faculty category an 1977, increased their
percentage to 8.6 percent of the category in 1979. Women constituted
47.6 percent of the Other Faculty in 1979, an increase from 38.7
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percent in 1977. White females increased their percentage of the
Other Faculty category from 30.6 percent in 1977, to 35 9 percent 1in
1979. Ethnic minority women also increased their percentage of the
Other Faculty group, from 8 1 percent in 1977 to 11.7 percent in

1979. Thus, all groups except white males 1increased their
percentages of the Other Faculty category.
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New Hires, Promotions, and Separations

Of the 2,384 Executive/Administrative/Managerial staff in the
Community Colleges in 1977, 19.7 percent were women. During the
period from 1977 to 1979, women accounted for 29.5 percent of the 302
new hires imto the Executive category, 36.1 percent of the 368
promotions to or within this category, and 25.0 percent of the 328
separations from the Executive/Managerial category.

In 1977, ethnic minority women comprised 3.4 percent of the Executive
category. During the ensuing two years, they comprised 7.6 percent
of the new hires, 6.3 percent of the promotions, and 5.2 percent of
the separations from the Executive classification.

Ethnic minority males, who held 12.5 percent of the Executive
positions in the Community Colleges in 1977, accounted for 14 2
percent of the new hires, 14.1 percent of the promotions, and 9.5

percent of the separations from the Executive classification from
1977 to 1979.

Of the 14,094 tenured faculty in the Community Colleges in 1977, 30.2
percent were women. Over the following two years, women accounted
for 47.6 percent of the 376 new hires into the tenured faculty ranks,
39.4 percent of the 165 promotions to or within this classification,
and 37.6 percent of the 978 separations from the tenured faculty
ranks.

Ethnic minority women, who held 4.4 percent of the tenured faculty
positions 1in the Community Colleges in 1977, accounted for 13.6
percent of the new hires, 2.4 percent of the promotions, and 3 8
percent of the separations from the tenured faculty ranks over the
two-year period from 1977 to 1979.

Ethnic minority males, who comprised 7.0 percent of the tenured
Community College faculty in 1977, accounted for 11.4 percent of the
new hires, 6.7 percent of the promotions, and 3.8 percent of the
separations from the tenured faculty ranks from 1977 to 1979.

Of the 1,705 faculty who were not tenured but were on-track for
tenure in the Community Colleges 1in 1977, 49.3 percent were women
During the following two years, women accounted for 49.7 percent of
the 883 new hires to the on-track for tenure classification, 57.9
percent of the reported 19 promotions to or within this class, and
52.7 percent of the 165 separations from the on-track for tenure
faculty ranks.

Ethoic minority women, who held 10.9 percent of the on-track for

tenure positions 1n the Community Colleges in 1977, accounted for 8.3
percent of the new hires, 10.5 percent of the promotions, and 9.1
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percent of the separations from the on-track ranks between 1977 and
1979.

Ethnic minority males comprised 10.1 percent of the on-track for
tenure classification in 1977. From 1977 to 1979, minority males
accounted for 8.4 percent of the new hires, 0.0 percent of the
promotions, and 7.9 percent of the separations from the on track for
tenure clasgification.

Of the 1,122 "Other" faculty in the Community Colleges in 1977, 38.7
percent were women. Over the next two years, women accounted for
57.0 percent of the 302 new hires to the "Other" faculty
classification, 59.6 percent of the 47 promotions toe or within this
class, and 70.4 percent of the 71 separations from the "Other"
faculty ranks.

Ethnic minority women, who comprised 8.1 percent of the "Other”
faculty category in the Community Colleges in 1977, accounted for
12.6 percent of the new hires, 29.8 percent of the promotions, and
21.1 percent of the separations from the "Other" faculty ranks from
1977 to 1979.

In 1977, ethnic minority males held 7.1 percent of the "Other"
faculty positions in the Community Colleges. During the following
two years, they accounted for 8.9 percent of the new hires, 8.5
percent of the promotions, and 9.9 percent of the separations from
the "Other" faculty ranks.

0f the 1,168 Professional/Non-Faculty staff in the Community
Colleges in 1977, 43.7 percent were women. From 1977 to 1979, women
accounted for 50.0 percent of the 330 new hires to the
Professional/Non-Faculty staff, 54.1 percent of the 146 promotions
to or within this class, and 44.7 percent of the 304 separations from
the Professional/Non~Faculty classification.

In 1977, ethnic minority women held 10.4 percent of the
Professional/Non-Faculty positions 1in the Community Colleges.
During the ensuing two years, they accounted for 8.8 percent of the
new hires, 8.2 percent of the promotions, and 6.6 percent of the
separations from the Professional/Non-Faculty staff.

Ethnic minority males, who held 13 4 percent of the
Professional/Non-Faculty positions in 1977, accounted for 14.2
percent of the new hires, 11.0 percent of the promotions, and 9.9
percent of the separations from this class from 1977 to 1979,
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SECTION III
STATE UNIVERSITY AND COLLEGES
Classification/Occupational Activity

The total number of full-time staff employed in the State University
decreased by 945 people over the two-year pericd from 1977 to 1979
(from 27,195 to 26,250). Of the full-time staff employed in the
State University and Colleges in 1979, over 60 percent were men Men
1n the State University were most likely to be employed as faculty
members Women 1n the State University were most likely to be
employed in the Secretarial/Clerical, Faculty, and Professional/Non-
Faculty classifications, which was also the case in 1977. Ethnic
minority males were most likely to be found in either the
Service/Maintenance category or the Faculty Category, as was the
case 1n 1977. Ethnic minority women at the State University were
found most often im the Secretarial/Clerical and Faculty categories
in 1979, as they were 1n 1977.

As discussed in the Introduction to this report, during the period

from Fall 1977 to Fall 1979, the State University, for a variety of
reasons--the primary of which was a reclassification of positions 1n
anticipation of collective bargaining--moved over 900 persons from
the Professional/Non-Faculty and Faculty classifications into the
Executive/Administrative/Managerial classification. As a result,

the data for the Executive/Managerial and Professional/Non-Faculty
classifications in particular are not comparable for the two years,
and thus, cannot be discussed 1n this report. In a letter to the

Commission dated September 16, 1980, the State Unmiversity stated

that.

. It 15 practically 1mpossible to compare 1977 and 1979
data for the Executive group and draw any valid inferences
regarding changes 1in sex or ethnic composition. The group
18 now three times larger than as defined in 1977
Affected to a lesser, but still significant, degree 1s the
Professional group which has shrunk 20% from the 1977
defined level. The 2% reduction in the faculty group does
not appear great enough to preclude comparisons between
the two periods.

The numbers of persons as reported for these two classifications 1n
both years are displayed in the tables in this section, however.

The Faculty classification as a whole decreased in size from 1977 to
1979 (from 11,962 to 11,491). There was a slight decrease 1n the
proportion of men in the Faculty classification over the two-year
period (from 79.2% in 1977 to 78.9% 1n 1979) and a slight increase 1n
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the proportion of women (from 20.8% to 21.1%). Ethnic minority males
retained their 8.9 percent of the Faculty category over the two
vears, as did ethnic minority females (2.5%). White female faculty
increased their percentage from 18.2 percent to 18.6 percent over the
two-year period, while white males decreased slightly from 70.3
percent to 70.1 percent of the Faculty category.
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Compensation

There were 1,264 persons in the Executive/Administrative/Managerial
classification (eleven-month contract) at the State University in
1979. At the State University, over half of all persons 1in this
category (62.2%) received salaries of $30,000 or more, with the
singular exception of ethnic minority females, who were concentrated
two salary ranges lower, in the $19,000 to $24,999 range. The
majority of 1,301 State University Executive staff were reported on
the eleven-month contract basis; only 28 persons were employed 1n
this classification on a nine-month basis. Due to the very small
numbers in this classification, no percentage comparisons will be
made. The numbers do, however, appear in the charts.

In the State University, the majority of faculty (10,960) work on a
nine-month contract basis. However, of those faculty who were on
eleven-month contracts (357) 1n 1979, the majority of persons--
regardless of sex or ethmicity--received salaries of $30,000 or
more. In 1977, ethnic minority males and females were clustered two
salary ranges lower, in the $19,000 to $24,999 range. White males
and females in 1977 were concentrated in the $30,000 and above range,
as they were in 1979.

The State University employed 10,960 persons in the nine-month
Faculty category in 1979, a decrease of 183 positions since 1977.
The largest concentration of persons in the Faculty category in 1979
was 1n the $19,000 to $24,999 range, as 1t was in 1977. However,
whereas there was only one faculty member receiving a salary of
$30,000 or above in 1977, by 1979 there were 3,859 such faculty,
accounting for 35.2 percent of all the faculty. How much of thas
movement i1nto the top salary renge was due to promotions and related
salary increases, and how much to the considerable across-the-board
salary 1ncreases that occurred between 1977 and 1979, cannot be
determined. Males, and white males in particular, were both
concentrated in the $30,000 and over range in 1979, up one range from
1977. Ethnic minority males and females, and white females, were all
concentrated 1in the $19,000 to $24,999 range in 1979. Ethmc
minority males were concentrated in the same range in 1977, while
ethnic minority and white females were in the $16,000 to 518,999
range 1n 1977.

There were 2,287 persons employed in the Professional/Non-Faculty
classification at the State University in 1979 (eleven-month con-
tract). In 1979, the largest concentration of Professional/Non-

Faculty staff, regardless of sex or ethnicity, was in the $19,000 to
$24,999 range. Of all male Professional/Non-Faculty staff in 1979,
17.3 percent received salaries of $30,000 and above, while 3.2

percent of the female Professional/Non-Faculty staff were in the top
salary range. Of all white male Professional/Non-Faculty staff in
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1979, 19.2 percent were 1n the top salary range; for white females,
the figure was 3.4 percent. Of all ethnic minority males in this
classification, 10.5 percent received $30,000 or more, as compared
to 2.2 percent of ethnic minority women (actually, 5 minority women).

The State University reported 454 persons employed in the Pro-
fessional/Non-Faculty classification (nine-month contract) in 1979.
Curiously, 335 persons were reported as earning salaries of less than
$7,500 per year (73.8% of all persons 1in that class). Virtually all
persons, with the exception of black women, were concentrated in this
lowest salary range. (As far as we can determine, 1t appears that
the State University reported graduate student assistants in this
category, which could account for the low salaries.)
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Full-Time Faculty by Tenure Status and Rank

The State University faculty have become increasingly tenured. By
1979, 78.4 perceat of the full-time faculty in the State University
were tenured, as compared to 74.8 percent in 1977. The tenured
faculty at the State University was predominantly male in 1979
(82.3%) as 1t was in 1977 (82 8%). (In actual numbers, women
increased by 49 tenured faculty members out of 9,007 total tenured
faculty.) White males comprised 74.1 percent of the tenured faculty
in 1979, a decrease from 75.1 percent in 1977. White females made up
15.7 percent of the tenured faculty im 1977; in 1979, they held
essentially steady at 15.8 percent. Ethnic minority males who
constituted 7.7 percent of the tenured faculty in 1977, increased to
8.2 percent of that group i1n 1979 Ethnic minority females increased
from 1.5 percent in 1977, to 1.8 percent i1n 1979. In actual numbers,
the increase was from 134 in 1977 to 165 minority women 1in 1979.

State University faculty who are not yet tenured, but are "on-track"
for tenure constituted 12.0 perceat of the faculty in 1979, a
decrease from 13.7 percent in 1977. Of the on-track group, males
comprised 70.2 percent in 1979, a slight increase from 70.2 percent
in 1977. White males marginally increased their representation from
58 1 percent in 1977 to 58.5 percent in 1979. White females also
increased slightly from 23.6 percent 1n 1977 to 23.7 percent 1n 1979
In 1979, ethnic minority males represented 12.4 percent of the on-
track faculty; an 1increase from 12.1 percent in 1977. Ethnic
minority females were the only group toc decrease their
representation 1n the on-track ranks, from 6 1 percent in 1977 to 5.4
percent in 1979.

The State Unaversity's "Other Faculty" (those not tenured or om a
tenure track) in 1979 accounted for 9.7 percent of the total faculty,
as compared to 11.5 percent in 1977. Like the other two faculty
categories, men held the majority of positions in 1979 (61.4%),
although this was a decrease from 66.8 percent in 1977. White males
comprised 51.7 percent of the Other Faculty category in 1979, a
decrease from 54.2 percent 1in 1977. White females held 34.4 percent
of the positions 1n this category in 1979, up from 28.2 percent in
1977. However, while the percent distribution of women increased in
this category, their actual numbers decreased, from 387 in 1977 to
382 an 1979. Ethnic minority males constituted 9.6 percent in 1979,
down from 12.6 percent in 1977. Ethnic minority females also
decreased their representation in the Other Faculty category, from
5.0 percent in 1977 to 4.2 percent in 1979 While all groups within
the Other Faculty category decreased in numbers, white females
experienced the least decrease 1in numbers, resulting in a slight
increase 1n their percent distribution of this category.
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New Hires, Promotions, and Separations

As mentioned 1n the statewide overview section, the State
University's personnel reclassification situation precludes any
comparisons between the percentages of new hires, promotions and
separations for the Executive/Managerial and Professional/Non-
Faculty categories, and the percentages of staff in those categories
in the 1977 base year. We can, however, discuss the Faculty
category.

Of the 8,949 tenured faculty at the State University in 1977, 17 2
percent were women. Over the following two years, women accounted
for 20.9 percent of the 67 new hires into the tenured faculty ranks,
23 7 percent of the 2,006 promotions to or within this classifica-
tion, and 23.6 percent of the 740 separations from the tenured
faculty.

Ethnic minority women, who held 1.5 percent of the tenured faculty
positions at the State University an 1977, accounted for 6 0 percent
of the new hires, 3.1 percent of the promotions, and 1.6 percent of
the separations from the tenured faculty ranks from 1977 to 1979.

Ethni¢ mineority males, who comprised 7.7 percent of the tenured
faculty at the State University in 1977, accounted for 10.4 percent
of the new hires, 9 5 percent of the promotions, and 4.5 percent of
the separations from the tenured faculty over the two-year period
from 1977 to 1979,

0f the 1,643 faculty who were not tenured but were on track for
tenure at the State University in 1977, 29.8 percent were women.
During the ensuing two-year period, women accounted for 30.8 percent
of the 884 new hires to the on-track for tenure classification, for
28.1 percent of the 135 promotions to or within this category, and
29.8 percent of the 480 separations from the on-track for tenure
classification.

Ethnic minority females, who held 6.1 percent of the on-track for
tenure positions in 1977, accounted for 5.9 percent of the new hires
to this class, 4 4 percent of the promotions, and 6.9 percent of the
separations from the on-track for tenure ranks from 1977 to 1979

Ethonic minority males comprised 12.1 percent of the on-track for

tenure faculty ain 1977, From 1977 to 1979, minority males accounted
for 13.2 percent of the new hires, 13.3 percent of the promotions,

and 15.4 percent of the separations from the on-track for tenure

faculty ranks.

Of the 1,370 "Other" faculty at the State University in 1977, 33.2
percent were women. (From 1977 to 1979, the State University
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reported hiring 3,889 new "Other" faculty, nearly three times the
total number of faculty in this category in 1977. They also reported
3,218 separations from this category over the two-year period. The
State University explains the activity in this category as follows:

The "Other Faculty" category in the State University
includes only individuals with temporary appointments,
typically for a singly term or academic year. When such
appointments reach their predetermined termination date, a
"separation" occure. If a subsequent appointment 1s made
for the next term or academic year, 1t will be a 'new
sppointment" regardless of the person appointed, the one
whose term just expired or a different person.

As has been noted 1n previous discussions of the nature of the
"Other" faculty category, these faculty are not eligible to receive
tenure, since there 1s no tenure track in this classification.) Over
the two-year period from 1977 to 1979, women accounted for 30 7
percent of the 3,889 new hires, 20 5 percent of the 88 promotions,

and 30.2 percent of the 3,218 separations from the "Other" faculty
ranks.

Ethnic minority women, who comprised 5.0 percent of the "Other"”
faculty at the State University in 1977, accounted for 5.3 percent of
the new hires, 5 7 percent of the promotions, and 5.3 percent of the
separations from the "Other" faculty ranks between 1977 and 1979.

Ethnic minority males, 12.6 percent of the "Other" faculty category
in 1977, accounted for 12.4 percent of the new hires, 5.7 percent of
the promotions, and 12.5 percent of the separations from the "Other"
faculty category during the period from 1977 to 1979
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SECTION IV
UNIVERSITY OF CALIFORNIA
Classification/Occupational Activity

In 1979, the University of Cal:ifornia had 57,144 full-time employees
(an 1ncrease from 55,401 1n 1977), and more than twice as many as the
State University and over a third more staff than were employed by
all the Community Colleges. (For this report, the University's full-
time staff does not 1include federally funded, special purpese
research lab personnel.) Of the full-time staff employed in the
University in 1979, more than half were women, as was the case in
1977. However, women continued to be most frequently found in the
Secretarial/Clerical, Professional/Non-Faculty, and Technical/Para-
professional classifications, comprising 86.4 percent, 65.3 percent,
attd 54.6 percent of those classes, respectively, in 1979. As 1in
1977, ethnic minority males i1n the University were most likely to be
found 1n the Service/Maintenance category in 1979. Minority females
were most in evidence in the Secretarial/Clerical category in 1979,
as they were 1n 1977,

The number of persons reported in the Executive/Administrative/Man=~
agerial category increased from 1,301 in 1977 to 1,707 1n 1979. The
Executive/Administrative/Managerial classification at the Univer-
sity 1n 1979 was 66.7 percent male and 88.1 percent white. In 1977,
these figures were 68 2 percent and 89.1 percent, respectively. Wo-
men constituted 33.3 percent of this category in 1979, as compared to
31.8 percent in 1977. Minoraity women increased their percentage of
the Executive category from 2.8 percent in 1977, to 3.4 percent in
1979. Minority males were 8.4 percent of the Executive staff at the
University in 1979, and 8.1 percent in 1977. Black men and women
were represented in larger proportions on the University's Executive
staff than any other ethnic minority group in 1979, this was also the
case 1n 1977.

The total number of faculty in the University increased slightly over
the two-year period, from 13,339 in 1977 to 13,499 1in 1979. The
Faculty category at the University in 1979 was more predominantly
male (80.6%) than the Executive category, although somewhat less
than 1t was in 1977 (82.2%) Vhite males constituted 71.1 percent of
the University's faculty in 1979, a decrease from 73.2 percent in
1977. White females were 16.5 percent of the Faculty category in
1979, up from 15.2 percent in 1977. Ethnic minority males held 9.4
percent of the Faculty category in 1979, an increase from their 1977
percentage of 8.9 percent. Ethnic minority females also 1ncreased
their representation, from 2.6 percent in 1977, to 2.8 percent 1n
1979  Asian men and women were represented to a greater extent than
any other minority group on the University faculty in both 1977 and
1979,
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Women predeminated in the Professional/Non-Faculty category at the
University in both 1977 (64.3%) and 1979 (65.3%). Ethnic minorities
constituted 20.6 percent of the Professional/Non-Faculty staff in
1979, considerably more than their percentages of either the Execu-
tive or Faculty classifications. As was the case with white females,
ethnic minority females held a higher proportion of the

Professional /Non-Faculty category in 1979 (13.4%), than did thear
male counterparts (7.1%). This was also the case in 1977, when the
figures were 12.6 percent and 6.7 percent, respectively. In thas
classification, as with the Faculty category, Asian men and women

were represented to a greater extent than any other minority group in
both 1977 and 1979.
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Compensation

There were 406 more Executive/Administrative/Managerial personnel on
eleven-month contracts at the University in 1979 (1,707), than 1n
1977 (1,301) Of the men, 66.5 percent earned $30,000 or more in

1979; in 1977, 40.6 percent earned that salary. Of white males, 69.4
percent were i1n the top salary bracket in 1979, while 43.0 percent

received $30,000 or more in 1977. In contrast, of all women in the
University's Executive category, 24.3 percent earned salaries of

$30,000 or more; in 1977, 8.0 percent earned that amount. Of white
females 1n the Executive category, 25.6 percent earned 530,000 or

more, as compared to 8.2 percent in 1977. In 1979, 46.5 percent of
ethnic minority males were in the top salary bracket; in 1977, the

figure was 22.6 percent. Of ethnic minority females 1n the Executive
category, 13.3 percent were 1in the $30,000 and above range in 1979
in 1977, 5.6 percent were in that range.

Obviously, there has been considerable movement of University Execu-
tive staff into the $30,000 and above salary range, regardless of sex
or ethnicity. However, i1t is difficult to determine how much of the
salary range 1ncreases were due to promotions and related salary
increases, and how much to the considerable across-the-board salary
increases that occurred between 1977 and 1979 (This will be the
case with all discussions of salary increases in this section.)

(The University had no Executive staff paid on a nine-month contract
basis.)

In the University Faculty category in 1979, there were 7,943 persons
employed on eleven-month contracts, as compared to 7,822 persons 1in
1977. (Apparently, the majority of University faculty teach or work
1n research on an eleven-month basis, or at least were reported as
such for this report.) In 1979, the single largest concentration of
men (37.0%) was in the $30,000 and above salary range; in 1977, the
figure was 27.3 percent. In contrast, women in the eleven-month
Faculty category continued to cluster two categories below the men,
mainly i1n the 519,000 to $24,999 (37 4%), as they did in 1977
(33.8%). Only 14.1 percent of all women faculty at the University
received salaries of 530,000 or more in 1979, although this was an
wmprovement over the 7.6 percent of female faculty who were in that
range 1n 1977. Of white male faculty, 39 1l percent were in the top
salary range in 1979; in 1977, 28.9 percent were 1in that bracket. Of
white female faculty, 15.5 percent received salaries of $30,000 and
above, an increase from 8.0 percent in 1977. Ethnic minority males,
like women, also were clustered in the $19,000 to $24,999 range in
1979; 1in 1977, minority males were clustered one range lower. Of
ethnic minority male faculty, 22.5 percent received $30,000 or more
in 1979, up from 15.1 percent in 1977. Ethnic minority females were
also clustered in the $19,000 to $24,999 range in 1979, and they too
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were clustered one range lower in 1977. Of all minority female
faculty, 7.1 percent received $30,000 or more; in 1977, their figure
was 5.3 percent 1n this range.

The University employed 5,556 persons in the nine-month contract
Faculty category in 1979, as compared to 5,517 1n 1977. From 1977 to
1979, the largest concentration of male faculty moved from $19,000 to
$24,999 range to the $30,000 and above range, a shift of two full
ranges. In contrast, women faculty, who in 1977 were concentrated 1in
the $16,000 to $18,999 range, moved only one range, to the $19,000 to
$24,000 bracket. Of all faculty who received $30,000 or more 1n 1979
(1,994), 95.9 percent (1,913) were men (88 7% white males; 7.2%
minority males). 1In 1977, 97.7 percent of those who received the top
salary were men (91.2% white; 6.5% minority). Seventy-seven white
women accounted for 3.9 percent of the faculty who received $30,000
or more in 1979; four ethnic minority women for 0.2 percent of this
range In 1977, twenty white women accounted for 2.2 percent of the
faculty receiving salaries in this top range; the one ethnic minority
woman accounted for 0.1 percent of this range.

There were 13,016 persons in the Professional/Non-Faculty category
employed on eleven-month contracts in 1979, as compared to 12,082 1n
1977. 1In 1979, the largest concentration of Professional/Non-
Faculty staff, regardless of sex or ethnicity, was in the $19,000 to
$24,999 range. This was also the case for men, regardless of
ethnicity, in 1977; women, however, were clustered one range lower 1n
1977, 1n the $16,000 to $18,999 range. Of all male Professional/Non~
Faculty staff in 1979, 15.4 percent received salaries of $30,000 and
above, which 1s considerably higher than the 1977 figure of 5.1
percent. Of all female Professional/Non-Faculty staff, 2.1 percent
received salaries of $30,000 and above 1n 1979, up from 0.6 percent
in 1977. Of all white male Professional/Non-Faculty staff in 1979,
16.7 percent made $30,000 or more, as compared to 5.8 percent in
1977. Of white female Professional/Non-Faculty staff, 2.1 percent
were 1in the top salary bracket; in 1977, the figure was 0.6 percent.
In 1979, 10.4 percent of all minority male Professional/Non-Faculty
staff were i1n the top salary range; up considerably from 2.0 percent
in 1977. Of minority female Professional/Non-Faculty staff in 1979,
1.8 percent (31 women) made $30,000 or more, an increase from the 0 3
percent (4 women) who were 1n that top range in 1977. (The
University had no Professional/Non-Faculty staff paid on a nine-
month contract basis.)

Among these three top professional groups, the greatest change 1n the
proportion of staff making the top salary of $30,000 and above, was
in the Professional/Non-Faculty group, who increased their percent
participation in the top salary range by over 200 percent (from 2.2%
to 6.7%) over the two-year period. In comparison, Executive staff
increased their percent participation in the top salary range by
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nearly 74 percent (from 30.2% to 52.5% from 1977 to 1979).
University faculty increased their percent participation in the
$30,000 and above salary range by nearly 37 percent (from 23.3% of
faculty who were in the top range in 1977, to 31 9% of the faculty so
paid 1n 1979].

—-6h~-



6E SIZ'T

z e

24 $60'T

1 1z

L 99

11 Ly

o1 €Ty

- 901

- I

T T2

8 S91

- 01

4 134

T e

E ZE

[4 £c

- [4

- T

T 3

4 91

- €

- Z

[ L

- %
HALLYN
NVISVIV 4

4o -ONVISI
NYIGNT JI4I0Vd

N¥D1L 40

-43HY  NVISV

ROt

61
89e

1
501
98
1%

~T

€ v opd O NF P NN
e

[ W R -
L]

JINVd
-SIH

6C
Li€

£€
SL1
g2l
9t

L9

EZ
91
(A}

(2INVd
-SIH
-NON)
AVIE

TIVHIS

9 BE
05s'e

6 15
wGL'9
L1}
Los
F4:]: R 4
0z5°T
189

261
g8y 1
0EZ
0ze
195
ciz
861

1T

B 6Z
80%
0ET
66
12

(DINVa
-STH
-NON)
ALIHM

A
org ‘o1

€ <9
zos'g
ST
LT
059°g
691°¢€
%98

€ 22
0LL'T
052
9%z
Z99
oYE

i T4
01

1

E'EE
89S
€T

TVIOL

z Sy 81 L1
0s 1201 €ov 9L
z 9 € 91 LT
74 1Ly 0T LT 44
£ 09 Lt 91
9 og 6f 9€
S %61 08 zo1l
L 68 Sh Ly
v iy 74 44
- i 1 1

z 99 12 01
E1) 128 £91 6L
5 £11 6€ 81
1 1 £ ol
i Tl 9¢ 74
9 101 18 ST
- L8 12 01
- m .— -
- - [4 1

< LT 61 €Y
6 62 £€ £
9 L1 CT 1€
~ S €1 51
£ g % o
z z 1 4

- - - 1

FALLVN
NWISVTIV P k|
40 -ANVISI JINVd  -SIH
NVIONI DIJIDVd -SIH -NON)
NVDT ] MOVIa
=4AHY  NVISY
FIVH

VINGOATIVD 40 ALISHHAALINND

o
9466

9 {2
L8S'€
965
189
yEE'T
949
(414

€T

6 19
96E*S
1T1°2
855
yIy'l
L6
8Ly
LT

€ 89
66
169
91
6ET

(JINvd  (DINVd

-STH

-NON)
ALIHM

zzs
928 11

L9E
yis'y
769
zys
SIL'T
L]
01y

€1

Lt
£L1°9
982'z
9
1991
0L6
965
12

11

L 99
6ET'T

TV.LOL

0 001

999°ZT

D oot
910°ET
692
69n'T
C9E‘g
€00'y
Y1z
z1

v

0z

0 001
EY6°L
9Es‘z
EL8
E2€'e
OIE'T
b8
1€

£

34

0001
Lottt
968
692
b1y
607

TVIOL

INIIYdd
) TVIOL (NVHD

‘ INAONAd

TYIOL

JA0AV ONV 000°'0ES

66662 - 000°STS

* 666°%Z - 000'61S

666°8T - 000°'91%

666'51 - 00DO'ETS

66627 - 000°'01%

666'6 - 00S'L$

T 00S'L$ MOTId
ALIADIVI-NON TVNOISSHAOUd

*s -+ IN3J¥Ad

TVIOL

FA0EY QNY 000'0¢S

666°'6Z - 000°SZS

66692 - 000°6I%

666°81 - 000°91%

* ot 'B66°ST - DDOCETS

Tt BBG'ZT - 000°0TS

‘666'6 - 00S'LS

* 005°LS MOTIE
ALTnova

INFIHAL
- TV10L
“HAOHY GNV 000°0£$
*t666°6Z - 000°'GES
"666°HT - 000‘61%

* "666°8T - 000'915
666°ST - DOO'ETS
6B6°ZT - 000‘0($
" 666'6 - 00S'L$

- T 005'2$ MmoTad
TYINADOVNVH/NTHAV/08Xa
AITALLOY

IOVHINOD HINOH-TI ‘FONVH AMVIVS ONY ALIATLOV TYNOILVANDDO QILOYTIS A AIVIS-FHIL-TINA

6461 -- (9-03%) NOLLVHYOINI 4AVLIS NOLLYDNQE WINOTH

-67-



Z0 18
yE <80'1

To 8¢
62 8E6

]
-3

11
gL
66E
414
€S

Tt oo N

LI ]
]

W -
]
p
o

' -
O
[

L o]

1
o~

AATLIVN
NVSVTY 2
Ho -aNV1SL
NVIONI JI410vd
NVOI d0
-HANY  NVISY

T1 0z
vaz LTy
8T gz
072 ovE
Y <
:14 bl
98 991
68 SOT
ET (4}
<0 go
8€ €9
4 <
- £
8 41
oL €T
19 91
£ z
S0 BT
9 74
- z
- L]
F4 118
L] ]
{JINVd
JINVd  -S1H
-97H -NON)
qovTd
TIVHEL

§ it
zve'l

L 18
LAl

191
05z°1
99T
mo‘z
4TE

6 91
yTE'1
901
101
894
S0€
LT
£S

£T

T 62

(DINVd
-SIH
-NON)
JLTHM

0 9%
ZEL'6

£ %9
L9t'L
L1
691
vES'T
080'€E
1%5‘c
Z6E

102
T48°T
611
o1l
165
Gic
99E
17]

51

g1t
Y1y
£E
6L
i

TVLOL

zZ0 EY 91 91 g9y

6% £06 Xy €5 0Z8°6

o £ € S 1 L1 0 62

1e T0% 981 66T Bos*'c

1 01 z £ £o0z

[4 9¢ %1 g1 1Y

L 191 4] 69 Z8E'T

Y 0T1 15 09 96

L €L oy ) 185

1 11 L 6 L1

- - - - £

- - - - g

€0 9 91 11 Lol

Lz £ey LA S 9g 1£5°s

v 171 12 01 965°1

€ 9¢ L 1T 189

1 901 {74 zT 1811

g STT 43 81 050‘t

o1 113 we 0z i9%

1 0% S £ Zit

- 1 - - 1

- - - z L

- L9 | A 13 ) 0°09

1 61 8z 8S T8L

- 8 Y 14 9¢E

T z 6 6 cze

- 9 B 9z 9Z1

- € 9 01 78

- - 1 1 o1
AALLVN

NVISYTV ua (0INva (DINVd
o -ONVIST JINVd -SIE -8IH

NVIONI DJ14I9vd -SIM -NON)  -HON)
NY2I O qVId  ALIHM
-4IHY  NVISY

FIVH

VINMQAITYD 40 ALISHAAINN

0 s
£SHy 1T

L st
SIC‘y
612
88y
1691
0Z0‘1
ivd
syl

6°64
1529
S0L'T
ol
111 |
£TT 1
ZT0‘1
1%z

T 89

TVi0L

0 001 INIDYEd
G0z 12 TYLOL (NVYD
0 001 s T Tt LNEOHAd
Z80'ZT ° T TViOL
£9Z A0V GNV 000'0CS
269 T 666°6Z - 000'S2S
SET'E E66°%Z - 000'6TS
00T‘Yy 666°9T - 000°91%
z8T'¢ * 666°'ST - 000°€E1S
IES 666°ZT - 000°0TS
9 666'6 - 006°LS
z1 - ' *Tr00S' LS MOTHE
ALTAOVI-HON TYNOISSAI08d
0°001 e * INTOWAL
zeR's * TVIOL
%Z8‘1 : 4A04Y ANV 000°0€%
114:4 666°6Z - DOD'SES
9ER‘'T *  * < 666°%Z - DOO'BIS
865°1 * ot 666'9T - 000°OLS
#9€'T - ""666°ST - DDO'ETS
SIE * 666'TT - o00'OTS
€ . 666°5 - 005'(%
LT . "00%°[§ MO13E
ALTNOVS
oo0rT - " TT CCINEOWAd
T10E'T : * TWIOL
€6 * A0V NV 000°'0€E%
143 *  tt'v- 666°6T - 000'STS
O1E * T 666*9Z - 000'615
€S2 T BB6ST - 000°978
(74 . ** * 666°ST - 000'EL$
- o 666°ZT - 000'0T%
- . 666°6 - 0OS‘[%
- tot ottt op§' LS MOTHE
TYIYAOYNVR/NTHOV /DIXT
LLIALLOV
TvIoL
ONVHD

LOVHING) HEINOH-TT ‘HONVH A¥VIVS GNV ALIALLIV TYNOILYdND00 (3LITIAS A€ IAVIS-AWIL-TINI

L1261 == (9-043) NOILVHMOINI IAVIS NOILVINdY YIHOTR

-68-~



I g 9 9 £ €I £ ST z T4 9z 81 P ) L w8 0 001 INEouAd
L 7 4 it gtL zs8 £T 9€T 2T 001 g0z'y 90L'y  955°S * TVIOL QNVHD
- - - - - - - - - - - - - INADYAd
- - - - - - - - - - - - - Tviol
- - - - - - - - - - - - - da08v ARV 000'0E$
- - - - - - - - - - - - - 666°6Z - 000°GT$
- - - - - - - - - - - - - 66647 - DOO*ETS
- - - - - - - - - - - - - 666'8T - 000°9T1%
- - - - - - - - - - - - - 666*ST - 000'E1$
- - - - - - - - - - - - - 666°ZT - 000'01%
- - - - - - - - - - - - - 666°6 - 005'LS
- - - - - - - - - - - - - . 00S‘'L8 MOTAd
AITINOVA-NON TYNOISSAIoud
1 8 9 9 £ €1 £ S1 z () 97 81 L St L 98 0 001 . . * INAOHWAd
L o 43 1€ 8EL z58 £1 9€T iyT 001 0Ty YoL‘y  958'Ss TVIOL
- 1 4 T it 18 T %6 0t 81 69L°T €I6'T  w66°T ANOEY ONV 000°0£$
- € 1 ) 88 96 £ 15 81 81 woL vig8 0i6 666°6Z - 000'SZS
9 L1 61 it y1E £LE 9 oL £9 iy €611 62T  ZSL'T * B66°YT - 000'6TS
1 1z [ 6 L1%4 7T T 1z vE 91 Sz 269 it " 666'81 - 000°91%
- 1 - - 61 (174 - - 1 I 6% 1E 1% . 666°'GT - 000°EIS
- 1 1 - 9 ) - - T - g 9 1) © 't E66'TT - ooo'OTd
- - - - - - - - - - 4 z z - 666'6 - 00S°¢S
- - - - - - - - - - 1 1 1 =t 005§ MOTHEA
ALTINOVA
- - - - - - - - - - - - - LNADHAd
- - - - - - - - - - - - - .. * ...—ﬁs.“—.
- - - - - - - - - - - - - © HA0HAV OWY 000°0€%
- - - - - - - - - - - - - 666°67 - 000'STS
- - - - - - - - - - - - - o 66647 - 000'6TES
- - - - - - - - - - - - - 666°8T - 000°9T%
- - - - - - - - - - - - - £66'ST ~ 000°CTS
- - - - - - - - - - - - - . 666°TT - 000'0TS
- - - - - - - - - - - - - Tt '666'6 - 00S°L$
- - - - - - - - - - - - - : 00S* L% MOTHE
TVILIOVNYH/NTHAY /DaXA
FATIVN FATIVN ALTAILOV
NVASYTY K (OINVd (DINV NVNSVTIV ud (o1Nvd  (DINVd
a0 -ONVIBTI DINVd -SIH -STH (1] -ONVISI JINVd  -SIH -SIH
NVIGNI JIA12%d -SIH -NON) =-NON)} ‘TVIOL MNVIGONI OJIJIOvVd -SIH -NON) -NON) VIOl
NVDI i (1] MOVIE  ALIHM NVOI 4o MOVIS  HLIHM TVIOL
~§AHY  NVISY -¥dHV  NVISY aNves
TTVHEL TIVH

VINGOJITTVD 30 ALISHBAIMD
LOVHINGD HINOH-6 “FONVY INVIVS (NV XITALLOV 'TVNOILVANDIIO JALIFTIS Ad fIVIS-AWEL-TING

6261 -- (9-037) NOILVIMOANI JAVIS NOIIVONUA YIHOIH

69—



ot St

”mm
~F
-

HATLIVN
NWISYTY |
uo =UNVISI
NVIONI OIJdI0Vd
NVOI H0
-4dWV  NVISV

JINV
-STIH

<0 LTI
6T 104

6 00z
7l 05T
9 234

(DINVd (DIKvVdA
d ~SiH -STH
-NON)  -NON)
¥vig  FLIEM

TTVHEL

9 41 £0 19 vz 81
908 91 5Tz SET 16
12 1 e €1 q
9n [ €Y Yl ol
92z v 08 9€ (Y4
062 g 1) oy ZE
80T z 0z 4z i1
ST - - - I
JAILVN
NVASVIV | (DINVd
HO -GNVIEI DJINVd  -SIH
TvIOE NVIGNI OIAIovd -SIH -NOX)
NYII a0 €wvi
-¥INV  NVISV
TIVH

9 9
gcT'y
9ER
98L
TES'1
yoL
60C

(21INvd
-SIH
-NON)
BL1HM

VINIOJ1TYO 40 ALISHIAINN .
L1OVYLINGD HINOW-6 ‘39NVH AMYIYS ONY ALTALLIY TWNOILY4NII0 03193735 A9 J4¥1S IWIL-77nd

v Sg %001
ey L16's
£68 vI6
ycg T
189'1  f06°1
16§ 841
ZLE 03¢
vl 62

TviolL TviolL
aNvHO

£261--(9-033) NOILVIRIOINI J4YLS ND11¥INQZ HIHOIH

AA0AY NV
666°62 -
666°yT -
665°B1 -
666°S1 -
666°21 -

TVLOL
000°0c%
000'sz$
000° 615
000915
000°C1 5
000° 015

‘' 666'6 - 00G*I$
00S*L§ moTdg
ALTNOVI-NON TVROISSI30Md

HAOHY NV

666°6Z -
666°'%C -
666°81 -
666°C1L -
“666°TI -

INIDUAd

TVIOL
000°0€$
000°5Z$
000'61LS
000°91$
000°€1S
00001 S

666°'6 - 00G°LS
' 00S'L5 MmO1Ad

ALTINIVE

TVIOL

ANOAY ANV 000°0L$

© 666'62 -
T666° 9T -

666°QT -
“666°'GSl -
‘666°T1 -

000'523
000*618
000'91%
000°ELS
000'01%

666°6 - 00525
: 005°245 mo139
TV IYAOVNVI/RIHAV /0 aX3

-70-



Full-Time Faculty by Tenure Status and Rank

Of the full-time faculty in the University in 1979, 39.1 percent were
tenured. (Note: For this report, the University includes the large
group of "Other Faculty" who are 1neligible for tenure, thus the
relatively low figure for those faculty who are tenured. Had the
"Other Faculty" group been excluded, then 79.8% of the faculty would
have been reported as tenured.) In 1977, the percent of University
faculty who were tenured was 38.6 percent. The tenured faculty at
the University was predominantly male in 1979, with only 7.5 percent
of the tenured faculty being women. This was also true in 1977, when
women were 6.7 percent of the University's tenured faculty. White
males comprised 84.4 percent of the tenured faculty in 1979, a
decrease from 86.1 percent 1in 1977. White females made up 6.8
percent of the tenured faculty in 1979, a slight increase from 6.1
percent 1n 1977. Ethnic minority males, who constituted 7.2 percent
of the tenured faculty in 1977, had increased their percentage to 8.1
percent in 1979. Ethnic minority females comprised 0 7 percent of
the tenured ranks in 1979; 1n 1977, their figure was 0.6 percent.

University faculty who are not yet tenured but are "on-track" for
tenure constituted 10.1 percent of the total faculty in 1979; a de-
crease from 11.4 percent in 1977. (Imr actual numbers, the on-track
category dropped from 1,521 in 1977 to 1,367 in 1979.) Of the on-
track faculty, women accounted for 25.3 perceat in 1979, up from 22.4
percent in 1977. Both white and minority women increased their
proportions 1in the on~track category in 1979. White females who had
held 18.9 percent of the on-track positions in 1977, held 21.2
percent in 1979. Similarly, minority women increased from 3.4
percent in 1977, to 4.1 percent in 1979. Men 1in the on-track
category 1in 1979 accounted for 74.7 percent, a decrease in their
percentage 1in this category from 77.6 percent in 1977. Both white
and minority males decreased their percentage in the on-track
faculty category over the two-year period: white males from 66.3
percent to 63.9 percent, and ethnic minority males from 11.3 percent
to 10.8 percent.

The 6,745 Other Faculty at the University in 1979 accounted for 50.0
percent of the total full-time University faculty. The 6,674 Other
Faculty in 1977, had also constituted 50 O percent of the total
Faculty at that time. In 1979, men held 72.3 percent of the
positions 1in this category, a decrease from 74.6 percent in 1977.
White males in 1979 were 62.0 percent of this category, down from
64.9 percent 1in 1977. Ethnic minority males increased their
percentage of the Other Faculty group over the two-year period, from
9.8 percent in 1977 to 10.3 percent 1in 1979. Vomen constituted 27.7
percent of the Other Faculty category in 1979, up from 25.4 percent
1n 1977. White women increased their proportion of this category
from 21.3 percent in 1977 to 23.2 percent in 1979. Ethnic minority
women also 1ncreased their representation in the Other Faculty
category, from 4 0 percent in 1977 to 4.5 percent in 1979.
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New Hires, Promotions, and Separations

Of the 1,301 Executive/Administrative/Managerial staff in the
University in 1977, 31.8 percent were women. During the period from
1977 to 1979, women accounted for 37.1 percent of the 229 new hires
into the Executive category, 53.3 percent of the 409 promotions to or
within this category, and 37.5 percent of the 333 separations from
the Executive category.

In 1977, ethnic minority women comprised 2.8 percent of the Executive
category. During the ensuing two years, however, they comprised 8.7
percent of the new hires, 6.8 percent of the promotions, and 3.9
percent of the separat:ions from the Executive classification.

Ethnic minority males, who accounted for 8.1 percent of the Executive
category at the University in 1977, accounted for 10.0 percent of the
new hires, 10.3 percent of the promotions, and 7.2 percent of the
separations from the Executive ranks.

Of the 5,144 tenured faculty at the University in 1977, 6 7 percent
were women. Over the following two years, women accounted for 15.1
percent of the 325 new hires 1nto the tenured faculty ranks, 13.1

percent of the 743 promotions to or within this classification, and
7.4 percent of the 367 separations from the tenured faculty.

Ethnic minority women, who held 0.6 percent of the tenured faculty

positions at the University in 1977, accounted for 1.8 percent of the
new hires, 0.8 percent of the promotions, and 0 B percent of the

separations from the tenured faculty ranks from 1977 to 1979.

Ethnic¢c minoraity meles, who comprised 7.2 percent of the tenured
faculty at the University in 1977, accounted for 10.8 percent of the
new hires, 6.3 percent of the promotions, and 4 4 percent of the
separations from the tenured faculty ranks over the two-year period
from 1977 to 1979.

0f the 1,521 faculty who were not tenured but were on track for
tenure at the University in 1977, 22.4 percent were women During
the following two years, women accounted for 26.9 percent of the 531
new hires to the on-track for tenure classification, and for 23.1
percent of the 355 separations from this class. (The University
reported no promotions either to or within the non-tenured, on-track
classification.)

Ethnic minority females, who held 3.4 percent of the on-track for

tenure peositions in 1977, accounted for 4.3 percent of the new hires
to thais class, and 3.9 percent of the separations from the on-track
classification from 1977 to 1979,
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Ethnic minority males comprised 11.3 percent of the on-track for

tenure class 1n 1977. From 1977 to 1979, minority males accounted

for 10.5 percent of the new hires, and 9.3 percent of the separations
from the on-track classification.

Of the 6,674 "Other" faculty at the University in 1977, 25.4 percent
were women. Over the next two years, women constituted 28.9 percent
of the 813 new hires, 47.7 percent of the 237 promotions, and 26.7
percent of the 776 separations from the "Other" faculty
classification.

Ethnic minority women, who comprised 4 0 percent of the "Other"
faculty category at the University in 1977, accounted for 4.8 percent
of the new hires, 5.1 percent of the promoticns, and 3.9 percent of
the separations from the "Other" faculty ranks, from 1977 to 1979.

In 1977, ethnic minority males held 9.8 percent of the "Other"
faculty positions at the University. During the following two years,
they accounted for 10.5 percent of the new hires, 8.0 percent of the
promotions, and 11.1 percent of the separations from the "Other"
faculty ranks.

0f the 12,082 Professional/Non-Faculty staff at the Unaversity in
1977, 64.3 percent were women. During the period from 1977 to 1979,
women accounted for 70.0 percent of the 4,468 new hires into the
Professional/Non-Faculty class, 67.8 percent of the 3,076 promotions
to or within this class, and 69.1 percent of the 4,489 separations
from the Professional/Non-Faculty ranks.

In 1977, ethnic minority women held 12 6 percent of the
Professional/Non-Faculty positions at the University. From 1977 to
1979, minority women accounted for 12.4 percent of the new hires,
14.1 percent of the promotions, and 11.7 percent of the separations
from the Professional/Non-Faculty class.

Ethnic minority males, who constituted 6.7 percent of the
Professional/Non-Faculty staff in 1977, accounted for 6.6 percent of
the new hires, 6.5 percent of the promotions, and 5.2 percent of the
separations from the Professional/Non-Faculty ranks
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CHANCELLOR'S OFFICE

CALIFORNIA COMMUNITY COLLEGES
1238 S STREET

SACRAMENTO, CALIFORNIA 95814

{916) 445 8752

February 25, 1981

Mr. John Harrison

Associate Director

California Postsecondary Education
Commission

1020 Twelfth Street

Sacramento, CA 95314

Dear Johm:
Enclosed 15 a copy of our response to Education Code Section 66903

(AB 105, Hughes, 1977)}. I want to express my appreciation for the
extension of time granted us to complete the report.

It 1s my expectation that the California Community Colleges will
begin to gather the necessary data earlier this year from our seventy
districts so that an earlier report can be generated. As you may
recall, staff already submitted the listing of job titles to your
office last year.

I am also enclosing a copy of the Califernia Community Colleges'
Report to the State Legislature on the Progress of the Califormia
Community Colleges Affirmative Action Program. This report provides
additional insight into the implementation of the Affirmative Action
Program.

Please feel free to contact my staff member, Juana Barbarita, if you
have any questions concerning this report.

Sincer

erald C, Hayward
Chancellor

Enclosures



QUESTION #1

How does the segment define, and address, underutilization of women and ethnic
minorities in each of the seven employment classifications used in the report?

California Community Colleges are a system of 107 community colleges with over
eight hundred outreach centers governed by seventy district governing boards
elected locally. The workforce for the California Community Colleges numbers
approximately thirty-five thousand full-time employees and approximately thirty
thousand part-time employees. The system serves 1,2 million full-time students
yearly.

Underutilization of women and ethnicl minorities in the seven employment classa-—
fications,? 1s defined as the difference between the availability of women and
ethnic minorities with requisite skills in the appropriate workforce and their
actual representation within the workforce of the community college districts.,
The determination of underutilization 1s made on a district by district basis
for each of the seven broad job categories. The faculty classification 1s fur-
ther defined by subject areas.

The California Community Colleges address underutilization through locally-
administered affirmative action programs. The Chancellor's Office provides
districts with lists of recruitment sources for each ethnic community and for
women; presents in-service regional seminars on techniques for effective imple-
mentation of programs; facilitates the distribution of the Affirmative Action
Registry, and encourages women's and ethnic persons' professional organizations
and local affirmative action consortia to assist in the recruitment of under—
represented groups. A state-wide affirmative action advisory committee provides
lnput to the Chancellor's Office on 1issues directly related to employment affir-
mative action.

During the last eighteen months, every district plan has been evaluated and
technical assistance has been made available to those districts with lower than
standard plans with very positive results, €.8., the number of districts adopting
upgraded plans has doubled in the last six months.

The limited funding for employment affirmative action programs, both at the state
level and the local community college level continues to be a major impediment
to effective 1mplementation.

QUESTION #2

How are the availability pools of qualified women and ethnic minorities defined
and determined for each of the seven employment classifications used 1n this
report?

Directly related to the designation of the Job classification under considerationm,
a local community college district is advised to use either a state-wide or a more
localized availability pool of qualified women and ethnic minorities. Generally
speaking, districts use a state-wide availability pool for the professional level
positions and a local area with a radius of approximately thirty miles for the
non-professional level positions.

1 ethnic minorities include Blacks, Hispanics, Asians/Pacific Islanders, Alaskan

Natives/American Indians.

executive/administrative/managerial, faculty, professional non-faculty, clerical/
secretarial, technical/paraprofessionals, skilled crafts, and service/maintenance
classifications. c-2



The seven EE0-6 employment categories are designated as either professional levels,
1.e., executive/administrative/managerial, faculty, professional non—faculty; or

as one of four non-professional levels, i.e., secretarial/clerical, technical/
paraprofessional, skilled crafts, service/maintenance. Districts are advised to
recruit as widely as possible for the professional level positions and to include
those out-of-state universities and colleges where high numbers of qualified minori-
ties and women may be in attendance.

Two problem areas in the determination of availability pools of qualified women

and minorities include (1) the absence of current data (although the results of

the 1980 census may correct this), and (2) the statistical information that has
been available in the last ten years has not been correlated with the seven major
job classifications used in the workforce analyses. With seventy different dis-
tricts, the task of relating availability pools within the restrictions of existing
EEO-6 classifications 1s extremely difficult in light of the extremely limited
staffing in the state affirmative action unit and in most community college affir-
mative action offices.

QUESTION #3

What specific results have occurred over the past two years as a consequence of
implementing procedures to reduce underutilization of women and ethnic minorities
in each of the seven employment classifications?

Over the past two years the California Community Colleges made progress 1n the
hiring and retention of women and ethnic minorities in most of the seven EEO-6
employment classifications as indicated in the following paragraphs.

SUMMARY OF FULL-TIME EMPLOYMENT STATISTICS

A, WOMEN

1. Between 1977 and 1979, women 1n executive, administrative, and managerial
jobs gained 1.8% of the positions.

2. Between 1977 and 1979, women in faculty jobs lost 1.9% of the positions,

3. Between 1977 and 1979, women 1in professional non—-faculty jobs gained 2.2%
of the positions.

4. Between 1977 and 1979, women in secretarial and clerical Jjobs gained 0.1%
cf the positions,

5. Between 1977 and 1979, women in technical and paraprofessional jobs
gained 0.5% of the positions.

6. Between 1977 and 1979, women in skilled crafts jobs lost 0.8% of the
positions.

7. Between 1977 and 1979, women 1in service and maintenance jobs gained 1.9%
of the positions.



B.

D.

BLACKS

Between 1977 and 1979, Blacks in executive, administrative, and managerial

Between 1977 and 1979, Blacks in faculty jobs gained 0.2% of the positions.

professional non-faculty jobs lost 0.8%

secretarial and clerical jobs gained 1.,2%

technical and paraprofessional jobs

skilled crafts jobs gained 0.1% of the

service and maintenance jobs gained 1,5%

Between 1977 and 1979, Hispanics in executive, administrative, and managerial

in

in

in

in

in

1.
Jobs gained 0.9%7 of the positions.

2.

3. Between 1977 and 1979, Blacks 1in
of the positions,

4. Between 1977 and 1979, Blacks 1n
of the positions.

5. Between 1977 and 1979, Blacks 1n
gained 0.2% of the posirtions,

6. Between 1977 and 1979, Blacks 1in
positions.

7. Between 1977 and 1979, Blacks in
of the positions.

HISPAWICS

1,
jobs gained 1.2% of the positions.

2. Between 1977 and 1979, Hispanics

3. Between 1977 and 1979, Hispanics
of the positions.

4. Between 1977 and 1979, Hispanics
of the positions.

5. Between 1977 and 1979, Hispanics
gained 0.4%Z of the positions.

6. Between 1977 and 1979, Hispanics
positions.

7. 3Between 1977 and 1979, Hispanics

of the positions.

ASIANS/PACIFIC ISLANDERS

1.

2.

it

faculty jobs gained 0.1% of the positioms.

professional non-faculty jobs gained 0.2%
secretarial and clerical jobs gained 0,3%
technical and paraprofessional jobs
gkilled crafts jobs lost 1.0% of the

service and maintenance jobs gained 0.9%

Between 1977 and 1979, Asians/Pacific Islanders in executive, administrative,
and managerial jobs gained 0.2% of the positions.

Between 1977 and 1979, Asians/Pacific Islanders in faculty Jobs gained 0.2%

of the positioms.

Between 1977 and 1979, Asians/Pacific Islanders in professional non-faculty
jobs gained 1.7% of the positions.

C-4



E.

Between 1977 and 1979, Asians/Pacific Islanders in secretarial and clerical

jobs gained 0.2%

of the positions.

Between 1977 and 1979, Asians/Pacific Islanders in technical and parapro-
fessional jobs maintained the same percentage of the positions.

Between 1977 and 1979, Asians/Pacific Islanders in skilled crafts jobs

gained 1.0% of the positions.

Between 1977 and 1979, Asians/Pacific Islanders in service and maintenance

jobs gained 1,27

of the positions.

AMERICAN INDIANS/ALASKAN NATIVES

1.

2.

Between 1977 and 1979, American Indians/Alaskan Natives 1n executive,
administrative, and managerial jobs lost 0.1% of the positions.

Between 1977 and

1979, American Indians/Alaskan Natives

gained 0.06% of the positions,

Between 1977 and

1979, American Indians/Alaskan Natives

non-faculty jobs gained 0.28% of the positions.

Between 1977 and

1979, American Indians/Alaskan Natives

and clerical jobs gained 0.2% of the positions.

Between 1977 and
paraprofessional

Between 1977 and

jobs gained 0,17

Between 1977 and
maintenance jobs

1979, American Indians/Alaskan Matives
jobs gained 0,1%Z of the positions.

1979, American Indians/Alaskan Natives
of the positions.

1979, American Indians/Alaskan Natives

gained 0.3% of the positions.

in

in

in

in

in

in

Tables A and B display the met difference between 1977 and 1979 in
of full-time and part-time employees by ethnicity and sex for each
EE0-6 job categories.

QUESTION #4

What are the strengths of the current affirmative action programs?

faculty jobs

professional

secretarial

technical and

skilled crafts

service and

the employment
of the seven

State legislation specifically mandating state-wide basic affirmative action pro-
grams in the California Community Colleges appears to provide the greatest strength

to current affirmative action programs in the Califernia Community Colleges,

With

the adoption of Education Code Sections 87100-87106 and 66903, the Chancellor's
Office has been able to assume a greater leadership role with respect to the seventy

districts.

Additionally, the Board of Governors adopted regulations on December 5,

1980, to implement the requirement of Goverrment Code Sections 11135-11139.5, which
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provide for the investigation and resolution of complaints based on alleged dis-
crimination.* This law provides for the withholding of state funds upon failure
by the state agency to investigate and attempt to resolve complaints of discrimi-
nation filed against any of the community college districts.

An additional strength in the program arises from the adaptation of Federal and
State mandates to the needs of a system of two-year institutions that are in ciose
promimity to ethmic minority neighborhoods.

QUESTION #5

What are the i1nadequacies of the current affirmative action program, and how will
these inadequacies be rectified? What are the impediments precluding or hampering
resolution of any remaining inadequacies?

The inadequacies of the current affirmative action program for the California Com-
munity Colleges include (1) the absence of any state sanctions for the failure of
locally-oriented districts to adopt and implement effective affirmative action
programs; (2) the extreme understaffing at the state and local levels in affirma-
tive action offices; (3) the absence of resources to 1mplement an action-oriented
program; and (4) the organizational structure of the California Community Colleges.
The affirmative action unit continues to be funded for only one professional staff
person and one clerical staff person. The implementation of new discrimination
complaint appeal procedures will require additional staffing, however, all addi-
tional staffing requests for affirmative action purposes have been disapproved by
the external agencies which review all budgetary requests,

Since 1978-79 when the affirmative action unit was initially funded, the agency
budget has been set lower than $66,000.00 for the affirmative action unit which
is primarily responsible for employment affirmative action. Thuis funding level
1s totally inadequate im light of the size and complexity of the system.

The organizational structure of the one hundred seven colleges and more than eight
hundred outreach centers 1s clustered around sevenlty separate governing boards.

In many cases, the governing boards refuse to accept their responsibility for
implementation of quality affirmative action programs and in certain districts
different varieties of affirmative action pPrograms exist which serve to maintain
the status quo rather thanm to expand the employment of qualified women and ethnie
minorities, With the absence of any state imposed sanctions upon monresponsive
districts little progress can be expected in those districts.

The limited progress shown system-wide represents the efforts of some districts
with true dedication rather than progress in all or even most community college
districts.

'r
discrimination based onm ethnic group identification, religion, age, sex,

color, or physical or mental disability.
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QUESTION #6

Have changing academic preferences of students affected affirmative action programs
and, 1f so, to what extent?

Changing academic preferences of students have had some impact on the employment of
faculty and student services personnel and employment affirmative action programs
have been designed to impact upon all hiring decisions. One area that can be pin-
pointed would be bilingual education. As the need for bilingual teachers has been
recognized, student interest has risen, and faculty members to teach bilingual
education have been hired in some districts to meet this need. Other academic
preferential areas are not as easily 1dentifiable. However, i1n the student ser-
vices areas, an increase 1n minority students, returning women students, and handi-
capped students has highlighted the need for student personnel services workers

who can relate to the new student populations. District administrators have responded
to this need by actively seeking minority persons to work in EOPS programs, and women
to work in women's centers programs. However, enablers and coordinators of special
services for handicapped students generally tend to be White persons.

The Chancellior's Office does not have any specific data to determine whether the
changing academic preferences of students affected staff affirmative action programs,
To answer this question, data would be required which links student enrollments to
specific classes and classes to racial (ethnic) and gender characteristics of staff,
Presently, only aggregated data are collected for certificated staff but are not
broken down by classes or courses. WNo data are collected on classified staff. The
cost of collecting and processing this type of data would be prohibitive unless
conducted on a scientific sample basis.

QUESTION #7

What effect do annual enrollment fluctuations have on affirmative action programs”?

A partial answer to this question could be obtained from an analysis of the EEO-6
data, which CPEC has on their computer. Since most of the employment changes occurred
after Proposition 13, in the area of part-time faculty, the EE0-6 data should indi-
cate what shifts took place in the ethnic (racial) and gender characteristics of such
faculty. A similar analysis can be made by looking at all EEO-6 new hires. Again,
the enrollment data would have to be correlated with the employment data, The agency
lacks the resources to conduct this study.

QUESTION #8

To what extent do current tenure policies impact affirmative action efforts?

QUESTION #9

To what extent do segmental or district "lay-off" policies affect affirmative action
efforts?

The following response addresses both questions 8 and 9,



Current tenure policles encourage long-term employment protection once a probationary
employee serves two academic years and a day i1n a tenure-track position performing

in a satisfactory manner. The minimal requirements for certificated positions in-
clude possession of a community college credential for instructors, supervisors or
chief executive officers. Any of these credentials require at most a Masters Degrec
1n a specific academic discipline. In vocational fields, not even a Bachelor's
Degree is required to teach in certain areas, only qualifying vocational experience
18 necessary.

From 1977 to 1979, there appears to have been a decline in the number of full-time
positions which would lead to a tenured position. Shrinking resources at the state
and local levels as well as the increase 1n salary levels for current employees are
factors leading to the reduction of tenure-track positions. Additionally, the
application of seniority rules based upon state statutes during a period of budge-
tary reductions has resulted in the '"last hired" who are in many cases minorities
and women being the "first fired", To minimize this adverse impact on protected
group members, modifications of seniority rules are necessary,

C-10
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Note: Concerning the State University's Narrative Evaluation

The State Unaiversity and Colleges system submitted 1ts narrative
evaluation, required in AB 105, to the Commission on May 16, 1980.
The Evaluation was made on data which the State Unaiversity had
submitted as an accurate representation of their work force
statistics. However, over the ensuing five months, problems arose
with certain portions of the State University's data, particularly
in the Executive and Professional/Non-Faculty categories. Attempts
were made to reconcile the data, without success. While this
situation has raised problems in terms of comparisons of certain
portions of the 1977 and 1979 data, the majority of the State
University's narrative evaluation addresses questions which are not
dependent upon the affected data.

D=1



THE CALIFORNIA STATE UNIVERSITY AND COLLEGLES

BAKERSFIELL CHICO DUMINGUEZ HILLS FRESNO FULLERTON HAYWARD HUMBOLDT

LONG BFACH LON AMGELTS NORTHRIDGE
POMONA  SACRAMENTO  SAN BERNARDINO SAN DIEGO  SAN FRANCISCO  SAN JOSE

SAN LLIS OBISPO  SONOMA STANISL AUN

OFFICE OF THE CHANCELLOR
(213) 590 5540

May 16, 1980

Mr. Horace Crandell

California Postsecondary Education Commission
1020 Twelfth Street

Sacramento, California 95814

Dear Horace:

I have enclosed our response to AB 105. Please forgive

the delay but as you know a number of reporting changes
were necessitated as a result of our task force.

The statistical review actually represents 27 months hiring
rather than 24. Since I understand that efforts will not
be made to compare the three segments this should not
present a problem to you.

I appreciate your assistance in this matter, and please
let me know if you require any additional information.

Sincerely,

a

Jeflrey P. Stetson
Affirmative Action Officer
Faculty and Staff Affairs
JES/ep

Enclosures
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Question §1

How does the segment define, and address, underutilization of
women and @tnNnic minoricies in eacn or thne Swuwe | . Froyment—
classitications used in tie reporcs '

The definition of underutilization is based upon pertinent
federal regulations which attempt to compare the avallability

Job group. The placement of Job classifications within E} 0-6
Job categories 1s based upon interprctation of federal definitions
as they relate to the Organizational structure of the system.

While these definitions are fairrly clear for five of the seven
Categories, they do not provide the Same degree of claraty for
both the Executlve/Managerlal and the Professional Non-Faculty
categories. Thias became evident when CPEC attempted to make
comparisons among the three segments. Prior to January 1980, the
CSUC narrowly defined the Lxecutive/Managerial Category to include
only those positions of Dean or above. This appecared to he much
more restrictive than required.

As a result, a decision was made to include all management
bositrons 1n that Category, consistent with the ltigher Education
Employer-Cmployee Relations Act definition of management. Thig
resulted in a systemwide increase of approximately 900 positions
previcusly not reported as Executive/"anagerial. Because of
Négotiations with the Office of Federal Contract Compliance Programs,
(OPCCP}, the federal agency responsible for enforcement of affirma-
tive action Fequirements, i1t has become obvious that the broad
EEO-6 job categories are lnappropriate for determining under-
utilization. Discussions are currently taking place with that
agency in order to determine reasonable job groups. The CSUC has
for several years utilized affirmative action coding which details
twenty major subdivisons of the EEO-6 categories.

We have also had in exlistence a very specific OCcupational grouping
based upon the concept of "job families" that indicate progression
lines or career paths for most employees. Because of the signifi-
cant .amount of work done in the arca of job classifications we are
Cautiously optimistic that anp agreement can be reached with OFCCP
in the very near future. The eventual definiton of "job group”
will be utilized consistently throughout the CSUC,

The second part of Question 1, how does the CS5UC address under-
utilization, is directly related to the implementation of affirma-
tive action programs. Beyond the obvious requirements of widespread
and, at times, extended recruitment efforts, the csuc has developed
and implemented employee training programs such as the Administrative
Fellowship Program and the Faculty Development Program to increase

the number of women and minorities in upper level positions,
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The Chancellor has appointed a special committee of Presidents

to develop plans for provading upward mobility for underrepresented
groups in administration as well as to explore more effective
recruitment methods.

This last year has been devoted ‘to reviews of affirmative action
plans and programs which has resulted.an the development of com-
prehensive systemwide guidelines and cvaluation procedures.

One major problem, facing all segments, 1s the lack of hiring
opportunities which also limits opportunities for advancement.
The successful passage of AB 876, which provides incentives for
early retirement, reflects a Creat:ive apprecach to addressing part
of that problem. Plans have been developed to intensify affirma-
tive action recruitment efforts basecd on the number of positions
made available through this retirement program.

These are but a few of the cfforts that have been made to realize-
more fully affirmative action objectives. Other efforts are
explained i1n the remarning section of this report.

Question #2

How are the availability pools of qualified women, and ethnic
minorities, defined and determined for each of the seven employ-

ment classifications used in this report?

As 1ndicated 1in our response to Question #1, the seven employment
categories are 1nappropriate for defining underutilization and,
therefore, are not utilized 10 reviewing availability, Availability
for job groups 1s based on the application of the eight factor
analyses, as required by OFCCP. A copy of these factors, with

an explanation as to the method for calculating availabilaty and
establisning goals and timetables is attached. (Sce Attachment §1)
Tnis attachment was sent to all campuses along with availability
data compiled by the Chancellor's Office.

Avairlability pool-= vary depending upon Lhe location of the campus
and the position for which recruitment is being conducted. All full
time faculty and most professional positions are recrutrted on a
nationwide basis and, therefore, nationwide avallability statistics
are used for several of the erght factors.

Recruitment for Support positions may be statewide, or be confined
to a local recruitment area (usually within a 25-50Q mile radius of
tne campus) depending once again upon the pos:ition, salary, and
likelihood of relocation of prospective employees.

Availability figures are established using a number of sources,
including the Colorado Study, National Research Council, National

Academy of Sciences, Scientific Manpower Commission, and census
data.



Question §3

What specific results have occurred over the past two years as

a conscequence of 1mplementing procedurcs to reduce under-
utiiirzatinn ot women and esthnic minnrxties, in each of the seven
empiovment classyrticarions:-

r

The hiring of ethnic minorities and women are indicated 1in the
enclosed attachments. The CSUC has made progress in the hiring
of ethnic minorities in all of the catecgories listed.

The following table represents hiring of minorities and women in
each of the seven categories:

Minorities Women as a

as a Percentage Percentage of

of Those Hired Those Hired .
Executive 17.6 24 .4
Faculty 18.0 30.6
Professional 28.0 45,7
Secretarial 32.8 89.6
Techinical 23.7 36.3
Skilled Craft 27.9 2.9
Service 46.9 24.0
All Categories 26.9 49.7

While the CSUC has had success in hiring minorities and women {with
the exception of women in the skilled crafts) we are still experiencing
difficulty in their retention. This 1s due 1n large part to the

lack of advancement opportunities available and the continuing threat
of layoff.

Until the first outlook begins to stabilize so that employees can
have some assurance of security, 1t 1s expected that problems will
continue to exist in attracting and retaining ethnic minorities and
women .

Question #4
What arc the strengths of the current affirmative action programs?

In the ‘past year, major revisions were made in the aevelopment of
Systemwide guidelines on affirmative action which are expected to
result in i1mproved coordination. 1In May, 1980 a two-day workshop
was sponsored that marked the first time that Vice Presidents, Deans
and other key administrators throughout the system have been brought
together to develop affirmative action strategies. Over 120 key
level staff participated in this event.

Two campuses are currently recruiting full-time Affirmative Action
Coordinators and two more are expected to i1nitiate recrultment
efforts i1n the next fiscal year. This has obviously occurred during
a time of fiscal constraint and indicates 1n part, the renewed
commitment to affirmative action.
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The two systemwide affirmative action programs, the
Administrative Fellows and Faculty Development, while relatively
hew, are beginning to indicate positive results.

The Chancellor has initiated contact with prominent minority
community leadership in order to enhance recrultment efforts.

He has also appointed a committee of Presidents to study methods
for improving.affirmative action programs.

The Trustees are secking funds from the legislature to develop
more extensive affirmative action plans for disabled employees.
Preliminary reviews of that request by the legislature have
been favorable.

Campuses are working closely with the Office of Federal Contract
Compliance in order to assure compliance with pertinent laws an
regulations. While reviews “ave indicated scme deficiencies,
major progress 1s being made 1n gaining approval of campus
affirmative action plans.

Question §5

What are the inadequacies of the Current affirmative action
program, and how will these inadequacies be rectified? What are
the l1mpediments precluding or hampering resolution of any re-
maining inadequacies?

The CSUC has never received funding for full time affirmative
action staff. Funding which has been made available 1s based
on a half time position at a Salary far below the requirements
of tne job. As a result, several campuses have half time
Affirmative Action Coordinators without adequate staff support,

The recordkeeping requirements imposed by federal regulations,

as well as increased reporting obligations requested by state
dagencies, result in a necessary, but, often misplaced appropriativon
of staff resources and time. Time better spent 1in expanding re-
cruitment efforts or the development of viable community and campus
relationships too often becomes secondary to the need to assure
"technical compliance."

Budget restrictions, and the threat of even more fiscal constraints,
affect-efforts to attract all qualified persons, but particularly
women and minoritles.

Uncertainty as to legislative appropriations delayed the hiring of
the Systemwide Affirmative Action Officer for over a year and made
effective coordination extremely difficult.

The need and the obligation to provide increased services to
disabled employees are obvious and yet given the reality of staff
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resources, 1t 1s unlikely that programs can be developed that
do more than respond on an ad hoc basis.

All of these inadequacies are related to the overall issue of
budget resources. That is not to 1ndicate that affirmative
action responsibilities are all contingent upon staff and
resources designated as "affirmative. action." It does, howaver,
strongly support the need to appropriate sufficient funding for
coordlnathn and supplemental resources.

Some of the problems relating to fiscal uncertainty hamper not
only effective planning and timely utilization of staff resources,
but place enormous constraints on the likelihood of attracting,
advancing and retaining ethnic minorities and women. There 15

no guestion that the current national inflationary period pre-
sents many obstacles to attracting persons from cutside the state,
as well as relocating persons within the state who may find it
financially impossible to afford housing at current prices and .
mortgage rates.

Although these problems may be true nationwide, they are particularly
more complex in parts of the state where housing is either unavaila-
ble or unaffordable. With threats of layoffs due to tax initiatives,
coming at the time of the major hiring cycle for faculty, recruit-
ment cfforts are further impaired.

In spite of those problems, the CSUC has continued to make some
gains in affirmative action efforts and will spend considerably
more time 1in developing strategies to improve upon them.

Question #6

Have changing academic prefercnces of students affected affirmative
action programs and, if so, to what extent?

Question #7

What effect do annual enrollment fluctuations have on affirmative
action programs?

Since Questions 6 and 7 are 1in many ways related, the following
response will encompass both concerns.

Changing academic preferences obviously affect programmatic staff
needs. They may create a need for expansion 1n some areas and
reduction of staff in others. The current shift to business and
management, the hard sciences, engineering, and the technical
fields, creates opportunity for hiring i1n these areas. They also
happen to be the areas that have minimal avarlability of minority
and women faculty, and are the most highly competitve, not simply
with other educat:ional institutions but with industry as well.
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The shift away from education and liberal arts programs, has

the effect of decreasing hiring opportun'ty within these fields,
the very fields which have the highest concentration of women and
minority faculty available.

Enrollment flucktuations, on the other hand, create an unstable
approach to academic planning with respéct to hiring decisions.
Since the CSUC's budget for faculty is ultimately contingent

upon cnrollment, decreases in enrollment limit hiring oppcrtunities.
In addition, as enrollments decline, shifts continue to take place
in the academic preferences of students What occurs 1s predictable.
There are no new funding sources. There 1s a need to expand 1in
some arcas, contingent upon reductions in others. The fields where
expansion 1s appropriate are not likely to generate minority

and women applicants. The fields where reductions are called

for may result in the reduction of minorities and women.

A number of plans have been designed in order to lessen the impact
of these enrollment considerations on the possible reduction of
ethnic minority and women faculty. They include faculty de-
velopment, reassighment of some faculty i1into more viable dis-
ciplines, and a more flexible method of evaluating student-faculty
ratios in disciplines that experience shifts in enrollment.

Question #8

To what extent do current tenure policles impact affirmative action
efforts?

Promotion in most disciplines into the upper level ranks of faculty
1s contingent upon acquiring the terminal degree. Tenure con-
siderations may in part be based upon degree attainment as well as
the traditional requirecments of teaching excellence, scholarly
pursuit, publicat:ions, and community service.

Experience has indicated that some faculty are frozen i1nto the

lower ranks as a result of the Ph.D requirement and others may
ultimately be denied tenure, 1f at the time of their initial appoint-
ment the Ph.D was expected within a specified time period. The
Affirmative Action Taculty Development Program was enacted to respond
to tnis problem but because of limited resources 1s insufficient.
Therce has been a steady decline in the number of tenure track
positions available, which may be a more significant factor im-
pacting affirmative action efforts than the tenure policies
themselves. Given the lack of employment oppertunities and minimal
faculty turnover, the rate of tenured faculty may ultimately
necessitate more stringent guidelines in granting tenure which could,
in turn, adversely affect minorities and women.

Question #9

To what extent do segmental or district "lay off" policies affect
afrirmative action ottrorts?
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Current statute requires that tenured or permanent employees must
be laid off in the inverse order of length of service and may

not be laid off until all temporary and probationary employees in
the class of teaching service area have been separated. Temporary
and probationary employees are laid off on the basis of merit and
competency in/relation to program need. The seniority principles
inherent 1n the law may well affect the employment of women and
minorities, many of whom have been appointed in the last few years
as a result of affirmative action efforts. Systemwide guidelines
for layoff emphasize, however, that affirmative action concerns
should be considered in all lay off decisions where campuses have
choices, (e.qg. in breaking ties in senlority, in identifying merit
and competency in relation to program need, in evaluating program
need, etc.)

6/5/80



ATTACHMENT 1

Determining Underutilization and Estvablishing Goals and
Timetables

Annual goals and timetables must be established for each job
group in which minorities or women are underutil:ized by one
or more individuals. Where underutilization by less than
one person exists in a job group, ultamate percentage goals
for that job group will be established.

A single goal for minorities is acceptable unless there is a
disparity in utilization of a particular minority group, or
men Oor women of a particular minority group.

Where underutilization exists for minorities or women, each
campus will establish:

1) An ultimate goal, sufficient to completely eliminate
underutilization.

2} A specific timetable for achieving the ultimate goal in
the shortest feasible time period.

3) Annual rates at which the campus will make every good
faith effort to hire and/or promote members of the under-
utilized group.

Ultimate goals must be stated as a percentage of the total
employees in the job group. They must equal the percentages
of minorities and women determined to be available for the
job group.

Annual goals must be stated as percentage placement rates and,
at the beginning of each affirmative action plan vyear, as
specified numbers of projected placements, or hires ("numeri-
cal goals"). Numerical goals are derived by applying the
annual percentage placement rate for the job group to the
total number of projected placements.

The following example should help illustrate the problem
currently facing campus X.

Problem

Campus X 1s reviewing 1ts "Skilled Crafts" job group. The
availability of minorities for that job group 1s 25%. The
avalilability of women is 15%. The work force at campus X has
a total of 24 employees in the "“Skilled Crafts" job group,
22 males (21 white, 1 minority) and 2 women (both white). Is
there underutilization and, if so, how are goals established?

ASsessment

Underutilization exists whenever the employment of minorities
D-10
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or women in a job group is less than their availability. For
the "Skilled Crafts" job group at campus X, the following 1is
true: '

- there is a total of 24 employees.

!

- the availability of minorities 1s 25%.
- the availability of women is 15%.

Therefore, the number of minorities and women should represent
25% and 15% respectively of the 24 employees in the skilled
crafts, in order that there be no underutilization.

Ideal Work Force

Minority availability: 25% of total employees (24})= ¢
Female availability: 15% of total employees (24) = 3.6

Actual Work Force

Minorities = 1
Females = 2

The ideal work force compared to the actual work force indi-
cates whether or not underutilization exists. -

When a comparison is made of the ideal work force of minori-
ties (6) to the actual number employed (1), the degree of
underutilization = 5 minorities. For women the degree of
underutilization = 1.6 (ideal = 3.6, actual = 2, underutilai-
zation is therefore 1.6}.

Problem Resoclution

The problem indicates underutilization of both minorities and
women and, therefore, goals and timetables must be established.
In accordance with the instructions in this section, three
requirements must be fulfilled: an ultimate goal must be
established; a specific timetable determined; and an annual
rate of hiring projected.

The ultimate goal equals the availability, and therefore, for
the "Skilled Crafts" job group, the ultimate goal for minori-
ties is 25% and for women is 15%. This will remain true as
long as there are no changes in availability. Numerical goals
will change as there are changes withan that job group.

The timetable is determined on the basis of projected or antic-

1pated vacancies. Assuming that no additional poci_ions will

be allocated to that job group and that any future vacancies
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will be as a result of turnover, the following timetable may
be established: -
Timetable for three year period - Job Group - Skilled Crafts
N Placement Rates Numerical Goals

Vacancies

Yr. 1 ¥r. 2 Y¥r. 3 Yr. 1l Yr. 2 Yr. 3 Yr. 1 Yr. 2 Yr. 3

5 5 5 40% 40% 20% 2 2 1
Minor. Mainor. Minor. Minor. Mainor. Mincr.
20% 20% - 1 1
Women Women Women Woman Woman

5 5 5 60% 20% 20% 3 1 1
Minor. Minor. Mainor. Minor. Minor. Minor.
40% 2
Women Women

8 - 4 50% - 15% 4 1
Minor. Minor. Minor. Minor.
15% - - 1l
Women Woman

but a different placement rate of hiring and, therefore, a
different annual numerical goal. 1In Example 1, it is antici-
pated that during the first year 2 minorities will be hired
(40% of S5) and 1 woman (20% of 5) of the total number of pro-
jected expected hires (5).

Examples 1_and 2 above, assume a turnover of 5 persons per year

Example 2, however, assumes that all five persons hired in

the first year will be either minorities or women, while Ex-
ample 3 reflects a different rate of turnover and therefore,

a different placement rate. The hiring placement rate reflects
reasonable expectation to fulfill affirmative action objectives.
The placement rate usually should be greater than the avail-
ability, if any progress 1s to be made in attaining goals.

The actual setting of a placement rate is based upon the num-
ber of anticipated vacancies and the degree of underutiliza-
tion. If underutilization is severe, and vacancies are
limited, a high placement rate may be required. The placement
rate represents the "good faith effort" to correct underrepre-
sentation of minorities and women.
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In cases where goals are required for separate minority groups
and/or women, and where vacancies are limited, the degree of
underutilization across all job groups may influence placement
rates within a particular job group. If, for example, a faculty
department has severe underutilization of minorities and

women, but has only a limited number of vacancies, the degree

of underutilization of both groups in the overall school or
campus may determine hiring priorities.

The determination of placement rates or new hires, and the
establishment of numerical goals, may not only be contingent
upon the job group being assessed, but all job groups at the
campus as well. A complete and thorough assessment of campus
" underutilization is the best method for identifying problem
areas and can lead to the development of effective strategies
and plans for resclving such problems.

4/28/80
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Computing Availability Using the Erght Factors

The factors to be considered in determining the availabilaite
of minorities and women for all job grouss are listed 1in
Section III-C of the Systemwide Guidelines. For ceonvenience,
they are repeated hera. ’

1.

*3.

The mlnorlt} population of tielabor area surrounding
the campus or the availability of women seeking em-
ployment' 1n the labor or recrultment area of the camopus.

The size of the minority and female unemployment force
in the labor area surrounding the campus.

The percentage of the minority and female work force
as compared with the total work force 1in the immediate
labor area.

The general availability of minorities and females having
requisite skills in the immediate labor area,

The availabilaty of minorities and females having
requisite skills 1in an area in which the campus can
reasconably recruit.

The availability of promotable and transferable minorities
and females within the campus work force.

The existence of training and educational institutions or
brograms capable of preparing persons in the requisite skills.

The degree of training which the campus through individual
Oor systemwide resources 1s reasonably able to undertake as a
means of making all job classes available to minnrities and
women.

*The terms "work force" and "labor area" have different meanings
in labor statistics terminology. "Work force" typically refers

"o those persons employed and those registered

The "labor area " 1s based on the actual population count and
1ncludes all persons between the ages of 16 and 65.
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First Step

Each campus is to determine the avallakility of minorities and
women for each of the eight factors. Once this 13 done, the
availability figures for the first thtree factors will be i1denti-
cal for all job groups being assessed. Given the diversity of
job groups, as’'a result of different qualification requirements
and recruirtment areas, the availability figures may vary greatly
for the remaining factors.

Hanpower Information Studies are available from local offices
of State Cmployment Security Agencies and should be consulted
for figures on population, work force, unemployment, and
present employment in specific job categories.

The Chancellor's Office will periodically furnish nationwide data,
and some employment statistics by state and region. These

figures should be consulted in determining availability of
faculty. This information will be compiled and updated utilizing
the most appropriate data available.

Second Step

After availabilaity figures have been determined, a weighted
availability factor is computed. This 1s done by assigning a
value weight to each factor which represents the significance of
that factor to the job group being assessed. The sum of all the
value weights should total 100%.

Thard Step

Each value weight 1s multiplied by the availability for that
factor. The sum of all the weighted avarlabilaties represents
the total availability for that job group. The new availability
should not be less than the availability of women or minorities

With requisite skills in the reasonable recruitment area (factor §5).x

Example (hypothetical campus in Santa Clara/San Mateo Counties)

Table 1 indicates the availability of minorities in each of the
eirght factors for the job group "Skilled Crafts"®, Weighted
avalrlability values are the product of the value welght times the
availability. The final availlability factor represents the sum
of all the weighted availabilities.

*Under certain circumstances factor 4 may be the appropriate
camparison 1f factor. 5 artificially lowers availlability of
minorities and/or women.
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This method of calculation saould ke conducced separacely for
women, each minority grcup exceedlng two percent of the
population of the relevant labor market, and all minority
groups combined. Each of the eight factors must be considered
for all job groups. Justificaticdn must be given for each
factor that 1s’not assigned a value welght as a result of being
judged inapplicable to the Job group being assessed.

Assigning Value Weight

Each factor is assigned. a value welght expressed as a percentage.
The sum of all the value weights should total 100% (1 using
decimals the sum should total 1),

The value weights represent reasonable estimations of the

impact that each factor has on the total recruitment process.
Each factor should be reviewed as contributing to the process

of recruiting minorities and women. In the previous exampnle,

the greatest value weight 1s given to factor 53, the reasonable
recruitment area, rather than factor 4, the immediate labor
market. This 1s done to emphasize the need toextend the recruit-

ment process into areas most likely to have qualified minorities.

There are some factors that, while on the surface may not appear
to be relevant to a particular recruitment effort, nonetheless
may influence the likelihood of attracting minority candidates.
For example, the work force in the immediate labor area may not
be relevant to faculty recruitment per se, but may be very
relevant to minority candadates, As a result, the percentage

of minorities 1in a given community has a "value" to the recrujit-
ment process of minorities outside that community.

In addition, when considering goals over a three to five year

time period, the number of minorities or women in training
institutions influencestheir future availability and as such

has a value. This would also be true of current employees who

are 1n the process of acquiring the experience and skills necessary
to advance. ’

The assigning of valuye werghts is-.a craitical part of the process
used to determine availability by highlighting those factors that
may contribute to a more successful recrultment effort.

4/28/80
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APPENDIX E



Note: Concerning the University's Narrative Evaluation

The University of California submitted its narrative evaluation,
required in AB 105, to the Commission on August 29, 1980. The
evaluation was made on data which the University had submitted as an
accurate representation of their workforce statistics. However,
over the ensuing three months, errors were discovered in portions of
the University's data and the data were subsequently corrected and
resubmitted to the Commission. Therefore, the University's
narrative evaluation, and the charts within, do not fully correspond
to the corrected data on the University's work force used in the
Commission's report.
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BERKELEY * DAVIS * [RVINE * LO3 ANCELES * RIVERSIDE - SAN DIECO - SAN FRANCISCO

0ffice of the Vice President--
Academic and Staff Personnel Relations BERKELEY, CALIFORNIA 94720

August 29, 1980

Mr. John Harrison

Associate Director - Administration
California Postsecondary Education Commission
1020 Twelfth Street

Sacramento, California 95814

Dear John:

Please find enclosed a copy of our Report as required under AB105, We hope

that it meets the needs of your office and also addresses the concerns raised
in AB105,

The Report is unique 1n one respect and that 1s, that i1t presents an overall
prcture of the University of California's equal opportunity and affirmative
action programs over the past two years. There may be inconsistencies between
campuses 1n their manner of reporting that distort the data. We have tried

to ensure that definmitions on data classification are uniformly applied, but
know that some information continues to be misclassified. It 15 our 1ntention

to assure that reporting such information is consistent and proper. Accordingly,
the data submitted herein may contain 1naccuracies that wtll undoubtedly be
traced in future reviews and renorts.

I also want to note that we have had some problems 1n correcting the 1977 EED-6
data in the manner you requested. The new grouping of individuals 1nto the
Executive/Administrative category that was agreed upon has been done; however,
re-assignments of some of the data on hires/advancements/separations for that
time period cannpt be made. We are alsc unable to submit a corrected salary
histogram at this tmme., If we are successful in developing new salary data,

we will, of course, forward this to you.

I believe, in spite of the problems with these data, we can draw two very
important conclusions from them: one, that the University of California

is fully committed to affirmative action; and two, that this 1s demonstrated
by our concrete gaood faith efforts exemplified by the increases i1n the employ-
ment of both women and minorities in the University over the past two years,
These increases have occurred in virtually al) major occupational areas.

It is important that these data be interpreted in and of themselves and not
compared either to other University personnel or affirmative action documents
or to information from the other segments of the Califormia postsecondary
educational community. This is because the definitions for data applied 1n
this Report are unigue to this Report, and are therefore not comparable to
anything else. I want to caution particularly against comparing these data
to other University documents, since the figures will not be comparable.
One important reason for this Tack of internal comparability with other
University information 1s the time period covered in this Report - October 1,
1977 to November 30, 1979, Virtually all other University personnel reports
E-3
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capture information between July 1 and June 30. Although many personnel
actions occur throughout the year, there are some important activities,
especially for the academic workforce, that occur on either July 1 or
June 30. For 1instance, most new appointments are made for July 1, and
many separations occur on June 30. Advancements also normally occur on
July 1. The October 1/November 30 time frame used 1n thi1s Report will
tend to distort the ratio of separations/appointments/advancements, In
aeneral, the distortion misstates the number of advancements and appoint-
ments relative to separations so that the workforce appears larger than
1t 15 on the average. I hooe to work over the next two years to make
1morovements so that these data will become useful within the University
for personnel analysis and affirmative action planning.

In sum, the Report herein submitted represents the status of affirmative
action related data as reported from October 1977 to November 1979, Aagain,
I hope that this Report meets your expectation at this time. 1f we can

be of further assistance and can answer any questions on this matter,
please don't hesitate to call me or Anthony U. Martinez, Assistant Vice
Prestdent, Affirmative Action Plannina and Review.

S1ncere1y,

Archie KI/:n artner
Vice President

cc: Associate Director 0O'Brien
President Saxon
Vice President Swain
Vice President Jenkins
Special Assistant Paige
Assistant Vice President Blakely
Assistant Vice President Martinez
Assistant Yice President Stover
Asststant Vice President West
Director Condren
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ANALYSIS AMD MAJOR CONCLUSIONS

ACADEMIC EMPLOYEES

The academic workforce has increased by 3% {from 10,366 to 10,762) overall 1n
headcount emnloyees durina the reportina period The area of highest arowth
amona academic employees was the droun of Academic Professional Researchers;
this aroup 1ncreased by 294 headcount employees, and accounted for almost
three-fourths of the total academic workforce arowths (see Table 111-8). The
aroun of Academic Administrators (Table I11-1) have also 1ncreased during

this period by 54 headcount employees. The proportionate employment of women
and minorities for both of these aroups has remained steady or slightly declined
durtna th1s two year period (see Table I-3) Because these workaroups tend to
be relatively unstable, with hiah annual turnover of positions, 1t 1s hard to

evaluate these data.

The total of "ladder" faculty aroups {Professors, Associate Professors and
Assistant Professors, Tables I1I-2 - I1I-4), has remained virtually steady
during th1s period with an increase of only 19 headcount positions. There
has been a substantial redistribution within these ranks, however, with the
number of headcount Professors increasing by 222 and the number of both
Associate and Assistant Professors declining by 203, or an aporoximately 6%
decline for each rank. This redistributton 1s attributable to a steady state
combined with normal advancements, A major issue for the University in the
coming decade will be to maintain quality and dynamism among the faculty;

this is an affirmative action 155ue, as well.



The renresentation of women and minorities among the regular ranks faculty

have 1ncreased or remained steadv 1n most groups and the porportion of White

males and Native American females has declined durina this period. The 1ncrease
15 in both women and minorities 1s encouraging especially given the Timited

arowth during this period. The Taraest increase in women and minorities have been
at the Associate Professor rank, which 15 the first tenure level rank for UC
faculty (see Table III-3). Here the percentage of women emp1oyed has increased

by 3¥ and of minorities by 2%. Correspondina i1ncreases of oercentage representa-
tion for women Assistant Professors was 3%; minority representation at the

Assistant Professor rank increased by 1%.

There were proportionate increases i1n minorities empioyed as Lecturers, Librarians,
and Cooperative Extension Academic Professionmals  Proportionate representation

for women among these grouns increased only amona Librarians, while remaining
steady for the other two oroups. Representation of minority employees as a

percentage of the total workforce decreased in University Extension by 3%

Comparisons of workforce gains with availability statistics cannot be made at
this level of aggreaation for academic employees because the pools differ
s1gnificantly among the various professional categories and within each

specialty

STAFF EMPLOYEES

The overal) si1ze of the staff workforce has remained more or less stable over
the past two years. There have been, however, 1ngreases amona some occupational

categories and decreases 1n others. Some of these changes may have been caused

E-7



by the combinations of ti1tle codes 1nto Federal Occupatignal Code categories
that were performed for the 1979 revision, so corclusions should be drawn from
aggreagatad data only, The University will continue to work to imorove data
definitions for these reports so that reasonable analyses of real workforce

changes can be made,

For the total staff workforce 1n 1977, 30% were minorities and 54% women: n
1979, minority emnloyment 1ncreased to 32% and employment of women to 66%

(see Tables I-1 - I-3). These increases occurred during a period where new
opportunities were very limited, A major personnel management and affirmative
action 1ssue in the coming decade will be to meet affirmative action and other

workforce goals within existing or even diminishing resources.

There have been increases 1n the proportions of women and minorities employed
1n all of the major categories of staff personnel (see Table I-3). For the
Executive/Managerial catecory (Tahle 1V-1), there has been an overall qrowth
In headcount employees of approximately 4%. Representation of women has
increased by 7% and of minorities by 2%. These gains appear to have been
made largely because of internal advancements of women and minorities within
the workforce rather than because of new hires. This represents an important
movement of these aroups and may be attributable 1n part to malor develonment

efforts aimed at mprovements in minority and female representation.

There has been what anpears to be substantial arowth in the workforce of non-
academic professional employees (Table IV-2), from 12,087 employees 1n 1977
to 13,016 employees in 1979, an 8% 1increase, which is the largest of any

cateqorv 1n the University, The proportions of minorities and women 1increased

E-8



by 1%. These increases are attributable to adyancements within the workforce

rather than to new hires,

The s1ze of the workforce for skilled crafts and technicians (Tables IV-4 and
IV-5) have remained virtually steady; there have been slight increases 1n

employment for women and minorities in these areas as well.

The total workforce for secretarial/clerical aroups (Table IV-3) and for
service/maintenance classes {IV-6)} have declined by 3% and 9%, respectively,
during this period. The total decline in headcount positions in the workforce
appears to be close to 1000 for these two aroups. It 1s hard to tell from
these data the reasons for these declines, because of problems in the reporting
of "separations" actions for these categories. 1In spite of the workforce
declines, the proportion of each workforce occupied by minorities and by

women have increased

The net result of the changes in the staff workforce during this period has

been to achieve a workforce that is relatively well balanced. The University's
employment patterns compare very favorably with conventional availability
statistics (see Table IV-7). These comparisons are made for 11lustrative
purposes only: however, since computations of availability and underutilization
for affirmative action plannina purposes are done for job groups that are

smaller than these areas of primary occupational activity. It continues to

be difficult to try to interpret whether or not balance i1n the workforce 1s
"correct" or not. There are areas where the Untiversity would appear to have
women and minorities employed in numbers in excess of conventional "availability”

statistics. An example of this 15 in the secretarial/clerical categories where

E-9



women comprise 86% and minorities 31% of the workforce. Both of these figures
are higher than comparable statistics from the 1976 California workforce
sample. (See Appendix D for the source of these data). 1t 1s not useful

to attempt to extrapolate from these highly aagregated figures conclusions
about whether the University has “enouah," “too many," or "not enough" women
and minority employees in these cateaories. The University continues to

strive for a diverse, balanced workforce at all occupational levels.

E-10
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APPENDIX A

ACADEMIC TITLES WITHIN PRIMARY OCCUPATION ACTIVITY GROUPS

Titles
1. Academic Administrator
Deans and Provosts
Directors
Coordinator-Administrators
Academic Administrator Series
2. Regular Faculty: Professor
Tenured Faculty-Ladder Rank Professor % Supervisor Rank Titles
Research-Professional - Tenured Professor Rank Titles
(Agronomist, Astronomer, etc.)
3 Reqular Faculty: Associate Professor
Tenured Faculty-Ladder Rank Associate Rank Tites
Pesearch-Professional - Tenured Associate Rank Titles
(Aqronomist, Astronomer, etc.)
4, Reqular Faculty* Assistant
Non-tenured Faculty-lLadder Rank Assistant Rank Titles
Research-Professional-Non-tenured Assistant Rank Titles
5. Reqular Faculty: Instructor
Research-Professional -Non-tenured Instructor Rank Titles
Junior Rank Titles
6. Lecturers With Security of
Employment Mo Ranks
7. Temporary Teaching Faculty
Lecturer/Without Security No Ranks
Temporary Teaching Faculty 211 Ranks
Such as Visiting, Adjunct and
Clinical
8. Academic Professionals® Research
Other Professional Research Full, Associate Rank Title, and
Such as Research, Field Supervisor Assistant Rank Titles

(Non-visitina, Not Recalled)

Specialists Full, Associate, Assistant and
Junior Rank Titles

E-36



10

11

12

Academic Professional* Librarian

Academic Professional:
Cooperative Extension
Specialist- Advisor, Agronomist

University-Extenston
Continuing Education Specialists

Academic Professional: Miscellaneous

Such as Curators, Coordinator of
Public Programs, Preceptor, Head,
Staff Specialists
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Titles

Librarian, Associate and
Assistant Rank Titles

Full, Associate, Assistant and
Junior Rank Titles

levels T - VIII

A1l Levels Within Series
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APPENDIX R
F.0.C. SUB-CATEGORY
CODES
1. EXECUTIVE/MAMAGERIAL
Mananement Proaram AA
Other Offic1als and Manaqers AB
2  MNOM-ACADEMIC PROFESSIONALS
Student Services BA
Cfommunication, Arts and Graphics BB
Fnaineerina and Allied Services BC
Fiscal, Management and Staff Services BD
Nursing Services BE
Soc1al and Therapeutic Services BF
Clinical Lab Technoloaists BG
Health Practitioners BH
Science, Laboratory and Allied Services BI
3. SFCRETARIAL/CLERICAL
(lerical/Administrative DA
Librarv Assistants DB
Ma1l, Stores and Ushers Service DC
Communications and Machine Operative Services DD
4.  TECHMICAL/PARAPROFESSIONAL
Health Technicians CA
Enaineerino and Science Technicians CR
Other Technicians - such as Chi1ld Care, Referee, Translator,
I1lustrator, Theater Technicians CC
5. SKILLED CRAFT
Operations and Maintenance EA
Revroduction Services EB
Marine/Auto/Ai1rcraft Maintenance EC
6. SERVICE/MAINTENANCE
Operatives FA
Laborers GA
Food Service Workars HA
Cleaning Service Workers HB
Protective Service Workers HC
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APPENDIX € - DEFINITIONS OF ACADEMIC PERSONNEL ACTIONS

APPOINTMENTS
Include the followina:
1. New apoointments to academic titles
2. Chanaes of title between academic series regardless of
movement upward, laterally, or downward with respect

to salary

3. Transfers to campuses

ADVANCEMENT TO CLASS

Includes only the promotion into a aiven rank from a lower rank within
the same series, such as from Associate to Full rank, or Assistant to
Associate rank.
SFPARATIONS
Include the following:

1. Retirement

2. FExopiration of appointment

3. Early retirement

4 Resignation
5. Transfers from campuses
6. Death
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APPENDIX D - DEFINITIONS RELATING TO STAFF PERSONNEL ACTIQNS

HIRES

Inctude new hires and rehires following a separation,

ADVAMCEMENT TO CLASS
Includes the following’

1. Reclassification uoward 1n maximum salary range of the title
of an employee's position Tnto a different series, An example
would be a reclassification of an Administrative Assistant II
to an Administrative Analyst,

2. The change of an employee from one position to another position,
the title of which has a higher maximum salary range. This change
15 effected through (usually open) recruitment.

ADVANCEMENT WITEIM CLASS
Inciudes reclassification upward in maximum salarv range of the title

of an employee's position within a series An examole would be a
reclassification of an Administrative Assistant II to an Administrative

Assistant 111.
SEPARATIONS
Include the following:
1. Death, resignation, quit without notice, early retirement
2. Release (before regularization of an employee)
3. Dismissal (after reaularization of an employee)
4, Retirement

5. Layoff

STAFF AVAILABILITY

Estimated pooulation proportions obtained from the 1976 Survey of Income
and Education conducted by the U.S, Bureau of the Census. The proportions

used are the prooortion of survey respondents of a aiven sex, race or
ethnic backaround who are employed in iobs defined to be 1n a aiven
occupation aroup,

The proportions for the Executive/Managerial aroup were obtained by a
detailed tabulation by the Bureau of Census at the request of the
Universiiy of California. Proportions for other job aroups are taken

from Tables 34-36 of the Current Population Reports Series P-20, No. 334.
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